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Experience and Qualifications 

As President of the CIA, my role will be to ensure that the Institute fulfils its 
mission and that the talents of actuaries in risk management are recognized. 
The President also serves as principal spokesperson for the CIA. 

For over 40 years, I have been a consultant to sponsors of retirement plans 
with Mercer, as well as a partner in that firm for the past 20+ years, with 

responsibility for pension practice management. Lately, my primary role has been to influence public 
policy with a view to improving the Canadian retirement system. I am managing a number of 
initiatives, in cooperation with such national organizations as the CIA, the Association of Canadian 
Pension Management (ACPM), the Canadian Life and Health Insurance Association (CLHIA), the 
Pension Investment Association of Canada (PIAC), employer groups, labour unions, universities, 
pensioners, and youth. With a focus on improvements, I present to politicians, senior government 
officials, conferences, and the media. 

I have volunteered my time with the CIA since 1981, serving as a member of the Committee on 
Professional Conduct, chair of the Member Services Council, chair of the Pension Advisory 
Committee, and member of the Board. These roles helped me gain insight into the various practices 
of CIA member actuaries and their needs.  

Continuing my commitments, I want to work with the Board, along with its councils, committees and 
members to: 

• Protect the public, which counts on the security of financial products and relies on us to see to 
their interests; 

• Collaborate with governments on financial system policies and regulations; and 

• Support actuaries in their professional work with their employers and clients. 

CIA Strategies 

Changes in our environment have created new challenges for actuaries, and make us even more 
relevant: 

• The greying of the population is affecting the viability of pension plans and the health care 
system.  

• Low interest rates are increasing the costs of retirement and insurance products.  

• The erosion of defined benefit (DB) plans is transferring the risks to individuals.  New products 
are needed. 

• Life insurance companies are evolving toward wealth management and looking for actuaries 
with expertise in this area. 

• Environmental risks must be insured, challenging property and casualty actuaries to evaluate 
these risks. 

While these changes are taking place, other groups of professionals are also taking an interest in the 
field of risk management. 



Meeting these challenges will not be easy. That said, our talents are sought after by decision makers. 
We can take advantage of these challenges. As a profession, we must continue relying on engaged 
volunteers who are representative of our diversity, and we must focus on the issues that truly affect 
those who must confront these changes. 

As President, my role will be to ensure that the Board, committees and councils focus on: 

• Supporting our members, through offering specifically targeted continuing professional 
development sessions so that our members can adapt their services. 

• Supporting actuaries operating in the investment field. This field holds out promise for the 
future. 

• Ensuring that our talents are recognized by the public, through advocating on public policy so 
that decision makers recognize our value, in such areas as retirement dates, a national drug 
insurance plan, use of genetic information by life insurance carriers, changes in accounting 
standards and the effects of climate change.  

• Getting our volunteers engaged. We need to encourage younger actuaries to participate in CIA 
activities, as they are the ones who can anticipate future challenges.  

I hope I can count on your support. 
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Canadian Institute of Actuaries 

 Office held: Director ......................................................................................... 2011–2014 

 Councils: Practice ......................................................................................... 2012–2014 
  Member Services .......................................................................... 2009–2012 

– Chair ........................................................................................... 2009–2011 

 Committees: ASB Designated Group - Benefit Security ................................. 2019–present 
  Pension Practice Committee .................................................... 2018–present 

Project Oversight Group - CPP Take-Up Rates ......................... 2018–present 
Tribunal Panel ........................................................................... 2014–present 
Pension Advisory .......................................................................... 2010–2018 
– Chair ........................................................................................... 2012–2018 
– Federal Solvency Subcommittee ......................................................... 2018 
CAPSA Funding Review Committee Industry Working Group 
– Liaison Representative ............................................................... 2017–2018 
Settlement Cost Compared to Going Concern Funding 
   Targets Project Oversight Group ............................................... 2017–2018 



Governance ................................................................................... 2013–2014 
Task Force on the Determination of Provisions for Adverse 
   Deviations in Going Concern Valuations.................................... 2011–2013 
Task Force on the CIA Legal Services Provider Evaluation ..................... 2012 
Task Force on Pension Advisory ................................................... 2010–2011 
Task Force to Develop a CIA Public Position on the Evolution of  
   Government Sponsored Pension Plans...................................... 2009–2011 
Professional Conduct .................................................................... 2006–2010 
Public Policy .................................................................................. 2003–2009 
– Vice-chair ................................................................................... 2006–2009 
Task Force on Contribution Holidays ............................................ 1995–1998 
Papers ........................................................................................... 1991–1995 
Program ........................................................................................ 1981–1983 

 
Society of Actuaries 

 Council: Pension Section Council ................................................................ 1999–2001 

 Committees: Canadian Pension Research Project Oversight Group.................. 2017–2019 
  Exam  ............................................................................................. 1980–1982 

Association of Canadian Pension Management 

  Quebec Regional Council .............................................................. 2015–2019 
  National Policy Committee, Vice-chair ......................................... 2017–2019 

Conseil du Patronat du Québec 

  Expert, Pensions ........................................................................... 1985–2019 
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