
Faisal Siddiqi, FCIA(1996), FSA(1996) 
I appreciate the opportunity to stand for election as a Director. If elected, I 
commit to bringing my enthusiasm and the benefits of my long-standing 
actuarial volunteer experience to the Board as it tackles challenges faced by 
the Institute and our profession. 

My volunteer and professional experiences have given me a broad 
perspective on the issues facing the Institute. I began volunteering with the 
Institute shortly after achieving my designation, as part of the Younger 

Actuaries Committee, the Program Committee, and most recently completing my term as the Chair of 
the Standards and Guidance Council. I’ve also been heavily involved with the actuarial exam process 
through the Society of Actuaries, having been on many retirement exam committees since I qualified. 
These volunteer experiences have helped me understand how to tackle complex issues and work 
towards solutions as part of a committee. 

On the work side, I’ve been a pension consulting actuary for over 25 years in increasing roles of 
responsibility, managing both pension and investment clients, speaking at many conferences, and 
helping mentor younger actuaries. Professionally, I draw upon these experiences regularly and would 
continue to do so as a member of the Board. 

If elected, I will focus on the following:  

Ensuring our continued relevance 

As a profession, I think we must always be thinking of how we can help others and be seen as an 
important contributor. This may mean being able to provide the most appropriate retirement advice 
to clients, helping with climate change, helping regulators with car insurance pricing, helping 
governments set appropriate financial condition measuring advice for insurance companies, or 
helping many other organizations that need actuarial advice.   

Ensuring good governance 

As a Board member, it is important that there be proper oversight of the profession as it works on its 
strategic plan. Having worked with many volunteer committees, I feel my experience will help guide 
the profession as it sets these goals and works towards them. 

Attracting more people to the profession 

The lifeblood of our profession is to make it appealing to those in university thinking of pursuing an 
actuarial career or those who are currently involved with other professions and activities and wanting 
to make a change to becoming an actuary. My involvement with the actuarial training and exam 
process has helped me understand what makes others come into our profession and the qualities 
that make a successful actuary. If we look at the issues facing the actuarial profession, I believe that 
many actuarial students and those who are mid-career and thinking of being an actuary will be 
attracted to our profession if they feel they can make a meaningful difference.  



 

Name: Faisal Siddiqi, FCIA(1996), FSA(1996) 

Job title: Associate Partner 

Province: Ontario 

Employer: Ernst & Young LLP 

Employment area: Pensions 
 
Canadian Institute of Actuaries 

 Councils: Standards and Guidance ........................................................... 2018–present 
  Practice ......................................................................................... 2013–2018 

– Chair  .......................................................................................... 2017–2018 
  – Vice-chair ................................................................................... 2015–2017 

 Committees: Task Force to Update Guidance ................................................ 2019–present 
Project Oversight Group – Settlement Cost Compared to 
   Going Concern Funding Targets  ................................................ 2017–2018 
Editorial ......................................................................................... 2010–2013 
Task Force on Pension Plan Excess Surplus Issues ....................... 2003–2011 
– Chair ........................................................................................... 2005–2011 
Member Communications Task Force .......................................... 2003–2004 
Program ........................................................................................ 1998–2001 
Younger Actuaries ......................................................................... 1996–2001 

 Award: Volunteer Recognition – Silver ............................................................... 2010 

Society of Actuaries 

 Council: Pension Section Council ................................................................ 2010–2012 

 Committees: Exam Committees ......................................................................... 1996–2018 
  – Chair, Exams RETFRC and RETIRM ............................................. 2016–2018 
  Communications Team ................................................................. 2005–2019 
 


