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Who We Are
The Canadian Institute of Actuaries (CIA) is the national organization of the actuarial 
profession in Canada. We are a self-regulating, member-driven organization, and our 
code of conduct demands the highest standards of personal integrity from our members. 
We are dedicated to serving the public through the provision of actuarial services and 
advice of the highest quality.

Our First Guiding Principle 
In carrying on its activities and programs, the Institute holds the duty of the profession 
to the public above the needs of the profession and its members.

What We Do
Actuaries employ their specialized knowledge of the mathematics of finance, statistics 
and risk theory to problems faced by pension plans, financial institutions, regulators, 
risk managers, and policy makers. Fellowship in the CIA (FCIA) is the qualification 
required to perform specific duties prescribed by provincial and federal legislation to 
safeguard the financial interests of Canadians. 

Where We Practice
Most CIA Fellows are employed by consulting firms and life insurance companies, 
while the remainder work in property and casualty insurance, reinsurance, universities, 
government and industry. Actuaries are also active in bringing their skills to the 
emerging field of enterprise risk management (ERM).

How We Operate
The CIA’s leadership is composed exclusively of volunteers—actuaries who wish to serve 
their profession. Over 700 actuaries currently devote their time to serving on the Board, 
councils, committees and/or task forces of the CIA. With the support of the Secretariat, 
located in Ottawa, the CIA successfully serves the actuarial profession in Canada.

Consulting Firms    44%
Life Insurance Companies  31%
Property and Casualty Insurance Companies  8%
Reinsurance Companies                                                                                                   5%
Government                                                                                                                       4%
Other (academic, ERM, etc.)                  8%

Distribution of active FCIAs by type of employer

Information on the actuarial  
profession can be obtained by 
contacting:

Canadian Institute of Actuaries
1740 - 360 Albert Street
Ottawa (Ontario) K1R 7X7

Telephone: (613) 236-8196

Fax: (613) 233-4552

E-mail: secretariat@actuaries.ca

Website: actuaries.ca
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CIA Board of Directors 2010-2011
Back row (from left): William F. Chinery (Director),  

Jacques Lafrance (Director), Robert C. W. Howard (Immediate 

Past President), John Dark (Director), Louis Adam (Director), 

Tyrone G. Faulds, ex officio (Chair, Practice Council).

Front row: Hugh White (Secretary-Treasurer), Daniel Pellerin 

(Director), Jim Christie (President-elect), Micheline Dionne 

(President), Anne Vincent (Director), Sylvie Charest (Director), 

Richard Bisson (Director).

Not pictured: Stephen P. Bonnar (Director), David R. Dickson, 

ex officio (Chair, Eligibility and Education Council),  

Martin Roy (Director and subsequently Secretary-Treasurer), 

Michel St-Germain, ex officio (Chair, Member Services Council), 

Monique Tremblay (Director), Paul M. Winokur (Director), 

Kim Young (Director).

Note: Hugh White died suddenly in 2010 and was succeeded as 

Secretary-Treasurer by Martin Roy.

Strategic Plan 2010-2015 Objectives
1.  Ensure a continued high degree of competency among actuaries.

2.  Promote and fund research relevant to our members on a timely basis, and disseminate the results 
to advance actuarial practice.

3.  Increase awareness and appreciation of the value of actuaries.

4. Influence public policy. Be recognized as a credible and respected source of advice related to financial 
consequences of future contingent events.

5.  Exert influence on international financial standards of practice and ERM guidance.

6.  Increase the effectiveness and the capacity of the CIA.



Canadian Institute of Actuaries • Annual Report 10-11

3

Actuaries have long been specialists in the fields of risk and long-term forecasts. These areas of  
practice have never been as relevant as they are now. In the wake of the financial crisis, few sectors truly 
know what risks they’re up against, and fewer still know how to adequately protect themselves without  
jeopardizing a healthy bottom line. Obviously, actuaries don’t have all the answers, but they are well 
versed in these questions. 

Some fields are more familiar to us than others and hold a special place for us. One such field is 
retirement income protection. It is important to look ahead and understand that one day, most of us 
will retire, and if we don’t want to depend too heavily on the younger generation we will have had to 
put aside enough to live on comfortably. We must also make sure we have the tools we need to protect 
ourselves from the vagaries of retirement. Some of us will live past 100, while others won’t make it 
nearly that long, so our health needs will vary enormously. To encourage saving, actuaries believe in 
the need for improved financial education of the population, not only to foster a better understanding 
of financial products but also to create sound financial habits, starting with devising a personal budget 
and anticipating retirement needs. Next, the middle class in particular should be encouraged to save 
more. We note that the social safety net already provides retirement coverage for the less well-off, who 
have only limited means to save. Encouraging such saving should go hand in hand with promoting the 
maintenance of existing pension plans and fostering the creation of new ones. We urge the federal and 
provincial governments to work together in order to harmonize the legislation applicable to the various 
pension plans and to build more flexibility into the regulations to encourage the design of new schemes, 
such as target benefit plans. 

Over the past year we have broached the need to revisit the normal retirement age—unchanged at 
65 for public plans since their introduction in 1965—so as to take account of our higher life expectancy 
and ease the pressure on social costs. Judging by other countries’ experience, we need to address this 
sensitive question as soon as possible to allow a lengthy transition period, a necessity if the changes are 
to be accepted by future retirees. 

Of equal concern to us is the need to protect those with disabilities, who can lose their benefits if 
their employer goes bankrupt and their disability plan is self-insured. To that end, we filed a submission 
on the funding of disability benefits. It seems to us that employees with disabilities are just as vulnerable, 
if not more so, than retirees, and if retirees’ pensions must be funded, so too must disability benefits. 

In the coming years we plan to focus more on health issues. With the greying of the population and 
the steep rise in health care costs, we believe a long-term vision founded on a better understanding of 
the dynamics of our growing needs will be essential in maintaining an acceptable level of protection.

In a different vein, we have examined the proposed changes to the International Financial  
Reporting Standards (IFRS) and provided feedback to the authorities concerned. These standards 
will have a major impact on the practice of actuaries working in insurance companies, especially  

life insurance companies. The CIA is in favour of changes that would standardize accounting  
practices worldwide in line with accounting and actuarial principles rather than prescribed rules.  
These principles must be based on increased transparency and designed to improve people’s under-
standing of incurred and reported risks. Much remains to be done if we are to achieve this goal.

But in the face of these looming challenges, how do we rise to the occasion? For starters, we  
reviewed the Board’s governance mode and formed an internal risk management committee to better 
understand the risks facing the profession. We are also reviewing our funding methods to increase 
our research capacities and make the inevitable changes to our Standards of Practice in light of the 
new financial reporting standards. Lastly, we are looking into optimizing our volunteer resources,  
the lifeblood of our organization.

In closing, I would like to welcome the CIA’s new Executive Director, Michel Simard, who joined 
us at the beginning of January and who will help us tackle the challenges on the horizon. After six 
years with the same executive director at the helm, his fresh perspective on our organization will  
prove invaluable.

President’s Report

Micheline Dionne, fica
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The year 2010–2011 saw its share of changes. A new Executive Director, the move to a new head office, 
construction of a new website, a special general meeting of members convened by the Board to amend 
Rules 6 and 13, and a new university accreditation program, are just some of the changes made or  
initiated over the past year. What’s more, the CIA again delivered the goods this year in terms of  
training and eligibility, professional practice and member services while at the same time paving the 
way for actuaries to make a relevant and effective contribution to the public discourse. For example, 
here are submissions, presentations and the public opinion that the voice of the actuarial profession in 
Canada has put forward since the last annual meeting:
Submissions
•	 Ontario Ministry of Finance: Draft Regulations – Ontario Bill 133; 

•	 Financial Services Commission of Ontario: Consultation Document – Risk-based  
Regulation Framework; 

•	 Office of the Superintendent of Financial Institutions: Discussion Paper on OSFI’s Proposed 2012 
Changes to the Minimum Capital Test/Branch Adequacy of Assets Test for Federally-regulated 
Property and Casualty Insurance Companies; 

•	 International Accounting Standards Board: July 30, 2010 Exposure Draft on Insurance Contracts; 

•	 Ontario Ministry of Finance: Securing Our Retirement Future: Consulting with Ontarians on 
Canada’s Retirement Income System; 

•	 Department of Finance Canada: Scheduled Review of Legislation Governing Federally Regulated 
Financial Institutions;

•	 Department of Finance Canada: Legislation on employee life and health trusts; 

•	 International Accounting Standards Board: Exposure Draft – Proposed Amendments to IAS 19;

•	 Ontario Ministry of Finance: Proposed Pension Reforms for Ontario; 

•	 Nova Scotia Department of Finance: Mechanisms for Enhancing the Retirement Income System 
in Canada; 

•	 House of Commons Standing Committee on Finance; and

•	 Nova Scotia Pension Review Panel: Discussion Paper on Pensions.

Presentations
•	 The CIA also appeared before the Commons Finance Committee for its budget consultation; and

•	 It presented the Institute’s thinking on pooled registered pension plans to the Inter-governmental 
Working Group on Pensions.

Public opinion
•	 Canadian Methods for the Valuation of Public Personal Injury Compensation Plans to Satisfy the 

Requirements of IFRS 4.14 (July 2010).

These myriad accomplishments are the product of teamwork. Together we are piloting a ship through 
waters brimming with challenges and opportunities. The CIA President and Board set the course and 
choose the destinations. The Secretariat, for its part, is the ship’s crew, giving concrete effect to the 
various strategies and operations, while an army of volunteers drawn from the profession provides  
the trade winds needed to propel the ship on its journey and reach port on time and safely.

Thus, the Secretariat plays a key role in helping the Institute achieve its objectives, and I consider 
myself privileged to have been chosen recently as Executive Director at a time when the actuarial  
profession is directly confronted with so many professional, financial and social challenges. My  
primary responsibilities lie in helping the Board set its goals and objectives and constantly motivating 
the Secretariat personnel and our volunteers to achieve them.

The CIA owes much of its success to its volunteers. Day in and day out, they assist the Institute in 
a wide range of areas, including continuing education, professional practice and discipline, member  
services, drafting of professional Standards of Practice, governance, research and representation in  
international bodies, to name but a few. Over 700 CIA members placed their intellect and experience in  
the service of their profession over the past year. Their commitment has been nothing short of exceptional, 
and I would like to take this opportunity to commend them, to thank them and to invite any of their  
colleagues who might be so inclined to lend a hand.

The other chief ingredients in the CIA’s success are the commitment and dedication of our  
 employees. I may not have been here for eons, but I have held this post long enough to see that the 
Institute can count on a capable group of devoted individuals who take pride in a job well done. I 
thank them for their remarkable contribution in this year of change. You will no doubt cross paths 
with them during this Annual Meeting. Please don’t hesitate to say hi and tell them just how much 
they are appreciated.

Report of the Executive Director

Michel Simard, llb
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Practice Council Report
By directing and managing the development of practice-related material other than Standards of  
Practice across all areas of actuarial practice, the Practice Council (PC) of the Canadian Institute  
of Actuaries (CIA) has an important role to play in ensuring a continued high degree of competency 
among actuaries—our strategic plan’s first objective. 

International Financial Reporting Standards (IFRS) represent a major change for our members  
involved in financial reporting and it is the PC’s desire to make this transition as clear and uncompli-
cated as possible.

Over the past year, the PC has provided additional guidance for Canadian life, property and  
casualty (P&C) and public personal injury compensation plan (PPICP) practitioners on Phase I of IFRS. 
Last year the PC released an opinion that current Canadian GAAP methods of valuation satisfy the 
requirements of paragraph 14 of IFRS 4, and hence companies may continue to use current methods 
for the measurement of life and P&C insurance contract liabilities in Canada after IFRS is adopted. This 
year we expanded this opinion to PPICPs. Other Phase I guidance issued included an educational note 
on methods to split net liabilities into gross liabilities and reinsurance ceded assets, and research on 
IFRS disclosures, contract classifications and types of embedded derivatives.

While Phase II of IFRS for insurance companies is still under development, the PC continues to  
liaise with the Committee on International Relations and the Actuarial Standards Board to keep up 
on its potential implications. The CIA provided comments on the International Accounting Standards 
Board Exposure Draft on Insurance Contracts in November 2010. The International Actuarial Asso-
ciation (IAA) is developing and planning additional guidance related to Phase II which the relevant 
practice committees will review with the intent of incorporating into CIA guidance any supplemental 
material specific to Canadian practice (similar to the approach taken for Phase I).

The practice committees have continued their focus on market, credit and interest rate risks. The 
segregated fund task force published its report and recommended work in three areas. Working groups 
have been established for the two high priority areas (equity calibration, reflection of hedging) with 
plans to move on to the third priority (analysing the merits of the risk-neutral method for the valuation 
of segregated fund guarantees) upon completion. Guidance on hypothetical wind-ups and solvency 
calculations for pension plans was published on a quarterly basis. In order to provide this guidance in 
a more timely fashion (and the annual guidance letters from the financial reporting committees) the  
PC made changes to its due process. The Task Force on Pension and Post-retirement Benefit Plan  
Accounting Discount Rates was established to narrow the range of practice in this field. 

In support of the new standards the Committee on Pension Plan Financial Reporting (PPFRC), a 
Task Force on MEPP/TBPP Funding, and the Committee on Workers’ Compensation have focused on 
developing a number of educational notes including the Calculation of Incremental Cost on a Hypo-
thetical Wind-up or Solvency Basis and the Determination of Best Estimate Discount Rates for Going 

Concern Funding Valuations. The PC also created a Task Force on the Determination of Provisions 
for Adverse Deviations in Going Concern Valuations which will be undertaking research in this area.

The practice committees across all practice areas continued to work on the investigation and  
development of guidance throughout the year. In addition we work closely with the Actuarial  
Standards Board, providing support to the development of new standards, and consider where  
additional guidance for the membership would be appropriate. 

Tyrone G. Faulds, fcia
Chair of the Practice Council



6

The Eligibility and Education Council (EEC) had an exciting and challenging year with the introduction 
of a number of new initiatives and ongoing monitoring of other projects’ progress. 

In 2010, the CIA decided to pursue a Canadian university accreditation program, previously known 
as the Future Education Method (FEM) project. The CIA’s University Accreditation Program (UAP) will  
provide the Institute with the option of granting exemptions for the early technical exams to actuarial  
students through the completion of courses offered by CIA-approved universities. 

The CIA Accreditation Panel will review the course curriculum against the corresponding exam 
syllabus and approve a minimum pass mark. The CIA will monitor passing rates and candidates’  
performance on the later exams to ensure the program meets its quality objectives. An accreditation 
actuary in each university will be its main point of contact with the profession. A university-based 
exam system is used by other actuarial organizations, such as in the UK and Australia, and many 
other professions in Canada use a university approach for professional education and examination. 
Universities approved in the autumn of 2011 will be able to offer accredited courses in September 2012. 

Continuing education is very important for our members. The EEC recognized that our efforts  
in this area were being organized by a number of committees and task forces, which could lead to  
duplication of effort and overlap of content. During 2010, all such responsibilities were consolidated  
under one restructured Committee on Continuing Education. It is responsible for program content for all 
continuing education including the Annual Meeting program, specialty seminars and webcasts, and has 
representatives from our major practice areas who in turn lead practice area subcommittees. Each year 
they create education plans for each area, which are consolidated into one master plan forming the basis of 
the program content for all activities. 

In addition, the EEC and the CE committee have been identifying areas for improvement  
within meetings that will provide more value for members. We have been using more webcasts for CIA 
business and continuing education, and plan to offer 25 in the new fiscal year. The CE committee has 
also suggested the creation of a task force to plan the celebration of the CIA’s fiftieth anniversary at the 
2015 Annual Meeting.

The EEC developed a continuing professional development (CPD) compliance review process in 2010 
which came into effect this year. One percent of the records in each CPD filing category were audited, 
beginning in May. The review included an examination of the level of detail provided, and in some cases 
members were asked to submit further information in support of their status. 

The EEC noticed a trend that fewer Associates were joining the CIA and they were waiting  
until they could become Fellows of the CIA (FCIAs) before doing so. A task force created to look at 
this situation produced recommendations to encourage Associates to join—including raising aware-
ness through better marketing of Associate membership’s benefits—as well as ways that the Institute  
could provide more value to Associates through voting rights after five years and special pricing for 

them for meetings and webcasts. It also recommended the creation of an actuarial networking group 
to encourage university students to become involved with the Institute earlier in their careers. The 
EEC and the CIA Board approved the proposals, and also recommended the introduction of the ACIA 
designation for Associates. These ideas were taken to our members for discussion and confirmation in 
June 2011, and changes would come into effect in June 2012.

Our Committee on Education and Examinations is working with the Society of Actuaries (SOA)  
and Casualty Actuarial Society (CAS) to strengthen our role as co-sponsor of the actuarial exams. We 
have created a task force to look at our Practice Education Course (PEC) to ensure it evolves and remains 
relevant. We also have volunteers reviewing the SOA exams to see to what Canadian material is covered 
and how it is tested. A report will be produced in July 2011.

The Chartered Enterprise Risk Analyst (CERA) credential has gone global and as a signatory 
of the treaty supporting it, the CIA promotes the CERA credential and is now able to grant it in  
Canada. The CIA will use the qualification process of the SOA and eventually the CAS to approve 
candidates for CERA; individuals will be able to choose which organization they would like to receive 
the CERA from.

It has been an exciting year for the Eligibility and Education Council. Thank you to the many  
hard-working volunteers who have made these achievements possible. We look forward to the  
upcoming year’s challenges and opportunities.

Eligibility and Education  
Council Report

David R. Dickson, fcia
Chair of the Eligibility and Education Council
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The Canadian Institute of Actuaries’ (CIA) mission is to serve the public and the actuarial profession so 
its members are recognized as leaders in the management of risk and contingent events. The role of the 
Member Services Council (MSC) is to provide support by sponsoring relevant research, contributing 
to public policy, improving services to members, expanding actuarial professional opportunities and 
promoting the profession to students by illustrating the exciting challenges of becoming an actuary.

The Board of the CIA and the MSC are committed to a strong research program to ensure members 
have the tools they need to be most effective. The Board approves $250,000 to $350,000 annually for new 
and recurring research initiatives. But it is difficult to find volunteers for our research subcommittees to 
identify the need for projects and manage researchers’ work. 

Volunteering for such a subcommittee is an excellent way to start being involved with the CIA. This 
year, they released several key documents, such as the Annuitant Mortality Experience study, the 2009 
Report on Canadian Economic Statistics and the 2009 C1 Survey, and the Group Long-term Disability 
(LTD) Termination Study will be released soon.

Many other studies are in the pipeline, including one on the Canadian-specific mortality  
experience of retirees so our actuarial valuations and commuted values can be based on Canadian 
rather than American experience.

We need to collaborate more with the Society of Actuaries and Casualty Actuarial Society on  
research projects, and benefit from its experience and funding. We would also like to do more research 
in the public policy area, as this will raise actuaries’ profile. Last year, we published the first Retirement 
Risk Survey of Canadians, which was widely reported in the press. We will repeat this survey in the fall.

Actuaries have a significant role to play in public policy and decision-makers are seeking our  
opinions. We have responded to requests for consultations on the pension reform from British  
Columbia, Alberta, Manitoba, Ontario, Nova Scotia and the Canadian Association of Pension  
Supervisory Authorities, and have analyzed options for self-insured LTD and the proposed Pooled  
Registered Pension Plan. The CIA will continue to take public positions even if at times it is contro-
versial. But our opinions on areas of our expertise will contribute to a better society. We have revised the 
mandate of the Op-Ed Team, and more op-ed articles will be published in newspapers.

We are searching for the best way to promote the expertise of actuaries in the health care area. We 
all know the cost of health care is increasing with the aging of the population. But few have solutions. 
We must find a way for actuaries to participate in the debate.

The Institute is committed to promoting the application of actuarial science to enterprise risk  
management and marketing actuaries as knowledgeable experts in this field. This is an exciting initia-
tive as, with the current financial turmoil, risk management is a hot topic for all enterprises and will 
expand actuaries’ opportunities. We will let the market know of our expertise and provide examples of 
actuaries who have and will contribute to this new field.

Finally, we want to support our members. We have launched a comprehensive survey and thank 
the many people who have taken the time to answer the questions. Your answers will be analyzed and 
presented to the relevant councils and committees. We have also started a project to change our website 
so members can more efficiently find information.

A special task force has reviewed the issue of the status of Associate in the Institute with many  
recommended changes to enhance the value proposition of the Associate level. These have been  
approved by the Board and will be presented to the membership.

We are involved in the management of risk. This is a field that is continuously changing, and will 
remain important to many, particularly those in pensions and health care. The MSC’s role is to support 
actuaries seeking solutions to these issues. 

Member Services Council Report

Michel St-Germain, fcia
Chair of the Member Services Council
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Financial Year in Review
In 2010–2011, the Canadian Institute of Actuaries (CIA) recorded an operating profit of $105,000 on 
total revenue of $4.6 million, compared to a planned loss of $592,000, for a positive variance of $697,000. 

The major reasons for the difference from the planned amount are as follows:

•	 Attendance at CIA meetings and seminars was higher than anticipated, resulting in increased 
revenues. Higher attendance positively affected variable expenses such as meeting the minimum 
hotel room threshold. Overall meeting and seminar revenues were $56,000 higher, and overall 
meeting and seminar expenses $151,000 lower, than budgeted. 

•	 Expenses related to salaries and benefits were $132,000 lower than budgeted due to some staff 
vacancies during the fiscal year. 

•	 Investment income was $99,000 higher than budgeted due to realized capital gains on the sale of 
some assets.

•	 Professional fees contributed to a positive variance of $71,000. There were a few initiatives that did 
not require their entire budget, such as contract actuaries and CERA Global membership.

•	 Publishing contributed to a positive variance of $41,000. The SOA decided not to publish a  
December issue of the ERM newsletter and formatting for meetings proceedings, discipline  
bulletins and other documents were all handled internally.

The financial assets of the CIA are recorded at market value rather than amortized cost or purchase 
price. Any unrealized gain or loss on invested assets does not flow through the operating budget until 
such time as the gain or loss is actually realized. During 2010–2011 the cumulative unrealized gains 
increased by $117,000.

Overall, our unrestricted surplus is $3,354,000, which represents 66 percent of planned revenues 
of $5,065,000 contained in the 2011–2012 fiscal year budget approved by the Board of Directors. The 
overall budget for 2011–2012 is expected to generate a surplus of $48,000.

Martin Roy, fcia
Secretary-Treasurer
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Auditor’s Report
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Financial Report

Summary of financial information for the fiscal year ending 
March 31, 2011 with 2010 comparisons

The summary of financial information is taken from the annual financial statements of the Canadian  
Institute of Actuaries (CIA), which have been audited by BDO Canada LLP, Chartered Accountants,  
Licensed Public Accountants. The complete audited financial statements are available on the CIA’s website.

2011 2010
($000’s) ($000’s)

Assets

Current
Cash $ 609 $ 260
Accounts receivable 30 48
Prepaid expenses and accrued interest 185 150

824 458

Investments 3,990 4,201
Property and equipment 138 119
International education fund 10 10

$ 4,962 $ 4,788

Liabilities

Current
Accounts payable $ 422 $ 540
Deferred revenue 794 710

1,216 1,250
Deferred lease inducements 2 16

Net assets

Invested in property and equipment 136 104
Internally restricted - IEF 10 10
Internally restricted - Research 244 330
Unrestricted 3,354 3,078

$ 4,962 $ 4,788

Revenues

Membership dues $ 3,255 $ 2,959
Meetings and seminars 1,051 1,117
Investment income 197 150
Advertising and miscellaneous 79 59

4,582 4,285

Expenses

Salaries and staff benefits 1,438 1,419
Professional fees 866 1,094
General meetings and seminars 630 737
Travel reimbursements, meeting expenses and volunteer awards 405 407
Publishing, translation, supplies and services 327 343
Rent and operating expense 342 312
Staffing, travel and miscellaneous 232 212
IEF awards - 25
Research studies and surveys 237 232

4,477 4,781

Excess (deficiency) of revenues over expenses $ 105 $ (496)
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Key Dates in the History of the  
Actuarial Profession in Canada

1847 
The Canada Life Insurance Company is founded in Hamilton, Ontario, by Hugh Baker, who became 
a Fellow of the UK Institute of Actuaries in 1852.

1875
The federal Department of Insurance is established. Shortly thereafter, actuaries are recruited to serve 
on its staff.

1907
The Actuaries Club—the original organization of actuaries in Canada—is founded with 24 charter 
members, all actuaries living and working in Toronto.

1946
The Canadian Association of Actuaries is established, including all members of the Actuaries Clubs 
of Toronto and Winnipeg, as well as a group of Montréal actuaries.

1965
The Canadian Institute of Actuaries (CIA), the national organization of the actuarial profession in 
Canada, is established by an act of the federal parliament.

1977
The CIA adopts an official bilingualism policy.

1991
The Insurance Companies Act (Canada) enshrines the role of the Appointed Actuary in legislation.

2006
The Actuarial Standards Board (ASB), independent of the CIA, is created to develop, establish, and 
maintain, in the public interest, Standards of Practice for Canadian actuarial work.
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Past Presidents

1965   C.A. Naylor

1965–1966  R. Humphrys

1966–1967  E.S. Jackson

1967–1968  A.R. McCracken

1968–1969  C.E. Jack

1969–1970  L.E. Coward

1970–1971  J.C. Davidson

1971–1972  L.J. Mondoux

1972–1973  J.C. Maynard

1973–1974  R.C. Dowsett

1974–1975  C.G. White

1975–1976  R.B. Leckie

1976–1977  M.D.R. Brown

1977–1978  W.J.D. Lewis

1978–1979  T.R. Suttie

1979–1980  J.T. Birkenshaw

1980–1981  C.T.P. Galloway

1981–1982  L.B. Fewster

1982–1983  Y.G. Guérard

1983–1984  C.D. Chapman

1984–1985  C.S. Moore

1985–1986  M. Rosenfelder

1986–1987  K.T. Clark

1987–1988  J.D. Crawford

1988–1989  J. Cloutier

1989–1990  P.C. Hirst

1990–1991  R.L. Brown

1991–1992  W.P. McCrossan

1992–1993  M.W. Chambers

1993–1994  J.A. Brierley

1994–1995  K.K. von Schilling

1995–1996  M. Fernet

1996–1997  N.S. Henderson

1997–1998  H.H. Panjer

1998–1999  P.F. Morse

1999–2000  S.F. Wason

2000–2001  D.J. Oakden

2001–2002  J.-L. Massé

2002–2003  A.D. Pelletier

2003–2004  M. Lombardi

2004–2005  B.A.P. FitzGerald

2005–2006  C.C. McLeod

2006–2007  N. Gendron

2007–2008  J.H. Murta

2008–2009  M.A. Hale

2009–2010  R.C.W. Howard
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