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RECOGNITION AND AWARDS POLICY 
Document 206093 

The purpose of this policy is two-fold: 

A. Celebrate the outstanding actuarial achievements and success of Fellows and 
Associates. 

B. Recognize the many Fellows and Associates who have made significant 
volunteer contributions to the CIA in non-elected capacities. 

A. Celebrating outstanding actuarial achievements 
The CIA President may choose to recognize outstanding contributions to the 
promotion and enhancement of the public image of the profession in Canada and/or 
internationally. 

The CIA Board may choose to recognize outstanding contributions which enhance the 
knowledge and skills of actuaries (following recommendations made by councils 
which in turn may have received recommendations from committees). Examples of 
such contributions include: a) papers published in Canadian or international 
professional, actuarial or other scientific publications; b) scientific books on actuarial 
and related topics; c) study notes and practice notes; d) software. 

The CIA Board may choose to recognize Canadian students with the best marks in the 
introductory actuarial exams set jointly by the CAS and SOA in order to celebrate 
educational excellence and encourage individuals to become actuaries. 

B. Recognizing volunteer contributions 
The CIA will create many and frequent opportunities for recognition of members for a 
wide range of volunteer service. The requirements of this section of the Policy will be 
implemented according to guidelines determined by the Committee on Volunteer 
Initiatives (CVI). These CVI guidelines also provide a definition of the notion of 
“period of service.” 

1) Board members and council chairpersons and vice-chairpersons will be 
thanked appropriately by the CIA at the end of their terms. 

2) A personal letter of thanks will be given to a Fellow or Associate who 
successfully completes a period of service as a volunteer on a council, 
committee or task force. 

3) Gold, silver and bronze certificates of service suitable for framing as well 
as specially designed lapel pins will be given to each volunteer who 
successfully completes twelve (gold), six (silver) and three (bronze) 
periods of service. Past Presidents are excluded. 

4) Board members will not be given a volunteer award during their term of 
office but will be granted recognition after their term of office. 

http://www.actuaries.ca/members/organization/msc/cvi/CVI-Awards-Guidelines_e.pdf�

