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ACTUARIAL STANDARDS BOARD (ASB) MEETING NO 86 
JUNE 30, 2017 

TELECONFERENCE 
2:00 P.M. – 3:00 P.M. 

 

Present: Stephen Cheng  
Ty Faulds, chair  
Alexis Gerbeau  
Edward Gibson  
Mario Marchand 
Josephine Marks 
Geoffrey Melbourne  
Catherine Robertson 
Tony Williams  

Absent: Conrad Ferguson, vice-chair, Jacqueline Friedland, Dave Oakden, Michel Simard, ex 
officio, Pierre Dionne, ex officio 

Staff: Josée Racette 

Observer: Gavin Benjamin, at the invitation of the chair.  
 
The chair opened the meeting at 2:00 p.m. He thanked Gavin Benjamin for attending the 
meeting. 
 

86.1 General Review (other than Mortality) for Sections 3500 and 4500 

The document was circulated prior to the meeting. The document had been discussed at the 
June 6, 2017 ASB meeting and the designated group (DG) has made no changes since then, other 
than presenting the proposed changes in track changes. The French version was also included. 

The ASB discussed the concerns expressed by one of its members with regard to the proposed 
subsection 3570 with respect to Québec Target Benefit Arrangements. The following was noted: 

• Two tools are available to stabilize the financial health of a defined benefit pension plan 
in a deficit position, namely reduce the benefits accruing in the future, and raise the 
contributions (employer and employees). Another equally important tool for stabilizing 
financial health is to better align fund assets and liabilities through risk analysis. 

• A third tool is available to a target benefit arrangement, namely reduction of the accrued 
benefits while the pension plan is ongoing. 

• The proposed subsection 3570 establishes values that are significantly lower for young 
employees in a Target Benefit Final Average Salary Pension Plan than those same 
employees in a traditional defined benefit plan (Québec target benefit arrangement). 

• The prevalence of use of the various tools at their disposal may vary by jurisdiction and 
type of target benefit plan. For Target Benefit Plans registered in Ontario, BC or Alberta 
the issues are quite different. Most of these plans are not final salary plans and do not 
allow member contributions. They are a form of negotiated cost MEPP. Also, New 
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Brunswick shared risk plans (SRPs) have different considerations. It should be noted that 
the point raised and the sample calculations provided were only in respect of Quebec 
registered TBAs. These differences by jurisdiction could also be addressed by Regulation 
superseding the CIA CV Standard where appropriate. 

• There was a lengthy discussion on whether the public interest is served by having this 
degree of difference. The majority of the members supported the proposed differential. 

• Minor edits were suggested. 

The chair took this opportunity to thank all DG members for all their hard work. 

Motion: That the  Exposure Draft – Amendments to Section 3500 of the Practice-Specific 
Standards for Pension Plans – Pension Commuted Values be approved as presented, 
for release, and that the chairperson of the designated group, in consultation with 
the Head Office, be authorized to make any necessary editorial corrections (e.g., 
spelling, punctuation, format, grammar, cross-references) prior to its release. 

Carried by at least 2/3 of members 

 
86.2 Other ASB Business 

There being no further business, the meeting concluded at 3:05 p.m. The next scheduled meeting 
of the ASB will take place on August 21, 2017 via a teleconference. 
 


