
Marc Tardif, FCIA(1980), FSA(1980) 

I am greatly honoured to have been acclaimed to the position of 
President-elect for 2018–2019. I look forward to serving the members of 
the CIA as President in 2019–2020. 

Qualifications – leadership, both in business and volunteer groups 
After spending more than 40 years in the actuarial profession, I retired in 
June 2017 but now act as an independent consultant. My involvement as 
a volunteer with the CIA dates back to 1980, when I became a Fellow. My 
work in a number of committees has given me very good insights into 

how the Institute works. Since 2013, first as Chair of the Member Services Council (MSC) and since 
2015 as a Director, I have been attending all Board meetings and watched how the Board’s 
strategic plan has evolved.  

Priorities for the CIA 
As mentioned, the strategic plan provides an excellent roadmap to guide the Board. With the 
excellent support of a great Head Office team and the hard work of numerous volunteers in the 
different committees, councils, and on the Board, I know that the CIA is heading in the right 
direction.  

From this roadmap, I would like to highlight what I consider to be a few key priorities: 
• The CIA shall continue to advocate for the profession by raising the profile of actuaries and 

influencing government, regulators, and the public at large. 
• With the Public Statements Committee, we are identifying topics where actuaries have 

something to say and can influence policymaking. We also see more actuaries having a 
presence in the media. This trend must continue and we should assist our members in their 
efforts to reach out to the public. 

• To ensure that our members influence the evolution of the profession internationally, we must 
be present in the international debate and ensure that the voice of Canadian actuaries is 
heard. 

• The Institute must continue to attract strong Canadian students to the profession by 
promoting the actuarial profession among Canadian high schools. To its new and existing 
members, the CIA will be the professional body of choice if it provides high-quality products 
and services mainly through its continuing education and research programs.  

• The opportunities within our traditional areas of practice are still growing but for our existing 
and future members, we must look at new areas where our skill set can be put to use.  

• Volunteers are the lifeblood of the Institute. We need to increase the number of volunteers 
and recruit among all age/experience groups. We will continue to develop programs that make 
the volunteering experience more attractive by helping develop new skills and taking on 
leadership roles. This will be profitable for our volunteers and will be valued by our 
stakeholders. 

I thank you for the trust which has been placed in me. I take this leadership role very seriously. 

I urge every member to participate in the elections for Director and wish best of luck to all 
candidates.  
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