
ANGELITA GRAHAM, FCIA(2004), FSA(2004) 
I am greatly honoured to have the opportunity and privilege to stand for 
election to the CIA Board of Directors. 
 
Over the years, I have held a number of volunteer positions with the CIA. I 
am extremely proud of the work that the CIA has been doing for our 
profession and would like to continue to give back to the actuarial 
profession by serving as a Director. 
 
As your Director, I would focus on the following three priorities: 
 

Education 
As the former chair of the Education and Eligibility Council I am passionate about the need for our 
education system to continue to evolve to meet the changing needs of our society. The actions we take 
today will lead to the results we see tomorrow; hence, it is important to ensure we are training our 
actuaries for the jobs of the future. The changes being made to our Practice Education Course to be a 
value-added offering rather than retesting prior materials, and the introduction of predictive modelling 
amongst other topics at the Associate level in our syllabus, are key steps in the right direction. I 
strongly believe and support the Board’s current strategic plan that we must continue to monitor and 
adapt our education system to ensure we are creating actuaries who can meet the needs of the future 
whether it is in our traditional roles or in emerging areas of practice. 
 
The Public 
Influencing the public is one of the CIA’s strategic objectives for 2017 to 2019. Our impact and 
influence on public policies are intertwined with active and timely engagement in matters of public 
interest where we have the requisite knowledge and skill to add value to the discussion. I believe that 
while we have made some progress in the last couple of years there is still work to be done. I believe 
that enhancing our influence means that, given our ability to identify and assess risks, we must at times 
initiate discussions of societal importance. That is, we need to be more proactive than reactive in the 
public debate arena. 
 
We must, however, work to ensure that the CIA’s public positions, while timely, continue to have 
broad consensus amongst the CIA membership. 
 
Actuaries in Non-Traditional Roles 
As actuaries, we are experts in identifying and assessing risks. This skill set does not limit us to only the 
existing traditional areas of practice but allows us to work in all aspects of the economy/environment. 
However, in order to gain access to these areas, we will need to clearly demonstrate how our skill sets 
and professionalism would add value to these potential employers. I would like to see the CIA identify 
non-traditional areas that our skill sets are well-suited for and engage with non-traditional employers 
to promote the use of actuaries in these areas. 
  
I look forward to the opportunity to continue to serve our profession and would welcome the privilege 
to serve on the CIA Board of Directors. Please vote for me.  
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Canadian Institute of Actuaries 
 Councils: Eligibility and Education Council .............................................. 2010–2016 
  – Chair ...................................................................................... 2014–2016 
  – Vice–chair .............................................................................. 2012–2014 
 Committees: Pension Plan Financial Reporting ......................................... 2016–present 
  Task Force on the Future Vision of CIA Education, Chair .... 2016–present 

Professionalism .................................................................... 2016–present 
Task Force to Review the SOA General Insurance Track 
  Syllabus ................................................................................... 2013–2015 
Task Force on Canadian Eligibility Requirements, Chair ......... 2012–2015 
Task Force on the 50th Anniversary ......................................... 2012–2015 
Education and Examinations 
 – Retirement Benefits Subcommittee .................................... 2009–2012 

  Continuing Education ............................................................... 2008–2012 
– Chair ...................................................................................... 2010–2012 
Task Force on the Future of the Practice Education Course ... 2011–2012 

 Award: Volunteer Recognition – Silver .......................................................... 2015 

 


