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Who We Are 
� e Canadian Institute of Actuaries (CIA) 
is the national organization of the actuarial 
profession. Member driven, the Institute 
is dedicated to serving the public through 
the provision, by the profession, of actuarial 
services and advice of the highest quality.

� e CIA Head O�  ce has a dedicated group 
of 22 sta�  members located in Ottawa. 
� e Head O�  ce looks after publications, 
communications, member services, trans-
lation, volunteer support, maintaining the 
website, and professional development.

� e CIA has a Board consisting of 16 
actuaries, three councils focused on the core 
needs of the profession, and 38 committees 
and 14 task forces working on issues linked 
to the CIA’s Strategic Plan.

� e CIA:

• Promotes the advancement of actuarial 
science through research;

• Provides for the education and quali� -
cation of members and prospective 
members;

• Ensures that actuarial services provided 
by its members meet extremely high 
professional standards;

• Is self-regulating and enforces rules of 
professional conduct; and

• Is an advocate for the profession with 
governments and the public in the 
development of public policy.

Our First Guiding Principle 

In carrying on its activities and programs, the 
Institute holds the duty of the profession to 
the public above the needs of the profession 
and its members.

Actuaries
Actuaries are professional business people 

who are skilled in the application of 
mathematics to � nancial problems. Actuaries 
employ their specialized knowledge of the 
mathematics of � nance, statistics, and risk 
theory on problems faced by the following:

• Insurance companies (both life and 
property/casualty);

• Pension plans;
• Government regulators;
• Social programs; and
• Individuals.

Actuaries have practical business sense, the 
creativity to apply training and experience 
to new problems and provide innovative 

solutions, and the communication skills 
required to convince both colleagues and 
clients. � ey help people plan better for the 
future by controlling or reducing � nancial 
risks associated with the following:

• Retirement;
• Sickness;
• Disability;
• Unemployment;
• Property loss and damage;
• Investment policy;
• Dying too soon; and
• Living too long.

1740 - 360 Albert Street, Ottawa (Ontario) K1R 7X7

Telephone: 613-236-8196          

Fax: 613-233-4552

E-mail: head.offi ce@cia-ica.ca

Website: cia-ica.ca

Twitter: @CIA_Actuaries



Back row (from left, all Directors unless stated): Marc-André Melançon, formerly ex o�  cio—Chair, Member Services Council (since succeeded 
by Marc Tardif, not pictured); Robert H. Stapleford; Michel St-Germain; Bruce Langstroth, ex o�  cio—Chair, Practice Council; Steven 
Easson; Michel Simard, Executive Director; Jean-Yves Rioux; Michel Giguère; Christopher J. Townsend; Micheline Dionne, ex o�  cio—
Chair, Committee on International Relations; Joseph F. Nunes; and Claude A. Ferguson.

Front row (from left, all Directors unless stated): Mercy Yan; Daniel Doyle; Simon R. Curtis, Past President; Jacques Tremblay, President-
elect; Jacques Lafrance, President; John Dark, Secretary-Treasurer; Jacqueline B. Friedland; and Jason Vary, ex o�  cio—Chair, Eligibility and 
Education Council.
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Our history
By Morris W. Chambers, FCIA, FSA, MAAA, 
HonFIA, HonFASI

� e Canadian Institute of Actuaries (CIA), 
the national organization of the actuarial 
profession in Canada, was established by 
an Act of the federal parliament on March 
18, 1965. Since its formation, the Canadian 
Institute has grown steadily to its present 
size of about 3,661 member Fellows.

Actuarial thought and practice have a long 
history in Canada. � e beginning of the 
actuarial profession in Canada can be dated 
in 1847, when the Canada Life Insurance 
Company was founded in Hamilton, 
Ontario, by Hugh Baker, who became a 
Fellow of the Institute of Actuaries in 1852. 
� e federal Department of Insurance was 
established in 1875 and shortly thereafter 
recruited actuaries to its sta� . � e � rst 
actuarial organization in North America was 
the Actuarial Society of America, which was 
founded in 1889 in New York and included 
four Canadians among its 38 Charter 
Members.

� e original organization of actuaries in 
Canada, the Actuaries Club, was founded 
in 1907 with 24 charter members, all 
actuaries living and working in Toronto. 
� e Canadian Association of Actuaries 
was established on October 8, 1946, and 
included all members of the Actuaries 
Clubs of Toronto and Winnipeg as well as 
a group of Montreal actuaries. � is was the 

organization that formed the membership 
basis of the CIA in 1965.

According to the federal Act that 
incorporated the CIA, “� e purpose and 
objects of the Institute shall be the following:

• To advance and develop actuarial 
science,

• To promote the application of actuarial 
science to human a� airs, and

• To establish, promote and maintain 
high standards of competence 
and conduct within the actuarial 
profession.”

Following competitions, the Institute 
adopted the motto Nobis Cura Futuri, 
meaning We care about the future.

Within a few years, the need for a truly 
bilingual CIA was identi� ed as a means 
of recognizing Canada’s o�  cial languages 
policy, of improving service to members, 
and of strengthening the actuarial profession 
across Canada. A formal bilingualism 
policy, requiring that all publications of the 
Institute be available in both French and 
English and that simultaneous translation 
be provided at all general meetings, was 
adopted by the Institute’s Council in 1977.

Statutory recognition of Fellowship of 
the Canadian Institute of Actuaries came 
rapidly. None of the provinces saw � t to 
license actuaries, but they made full use of 

the FCIA (FICA, en français) designation. 
Regulations under the Ontario and Québec 
pension plan legislation required non-
insured pension plans to be valued at least 
once every three years by an FCIA, and that 
a cost certi� cate be � led. Other provinces 
followed this example a few years later. 
Many acts relating to public sector pension 
plans also require certi� cation by an FCIA.

Even before 1965, the statements of 
insurance companies transacting life and 
health insurance in Canada had to be 
signed by an actuary who was a Fellow of a 
recognized actuarial body. With the advent 
of the CIA, most Canadian jurisdictions 
introduced the requirement that the actuary 
be an FCIA. A similar requirement became 
e� ective for federally-registered property/
casualty insurers in 1992 and also, at that 
time, for provincially registered property/
casualty companies in Québec and Ontario. 
In anticipation of these property/casualty 
insurer requirements, the CIA undertook a 
special program in the late 1980s to increase 
the number of quali� ed property/casualty 
practitioners.

� e CIA and its members are active in the 
international actuarial community. � e CIA 
was active in the 1998 restructuring of the 
International Actuarial Association and 
prides itself in being a founding member of 
that body. In fact, for many years, the IAA 
Secretariat was co-located with the CIA 
Head O�  ce in Ottawa.
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� e Institute came a long way in 2013–
2014. We succeeded in raising the pro� le of 
the actuarial profession, as evidenced by the 
many mentions in the media of the Institute 
or individual actuaries. In particular, our 
research papers on health care, mortality 
of Canadian pensioners, and water damage 
garnered the attention of the media, the 
public, and policy makers. Coupled with the 
solid reputation our profession enjoys, these 
reports paved the way for some productive 
encounters with politicians interested in 
these issues. � e future will tell whether our 
e� orts have been successful in in� uencing 
their decisions.

� e Institute is accountable to the public 
for the quality of the services delivered by 
Canada’s actuaries. With that in mind, we 
set up a task force charged with de� ning the 
educational criteria for becoming an actuary 
quali� ed to deliver services in Canada. 
� e task force’s report, which received the 
Board’s enthusiastic approval, recommends 
a program of study that di� ers in certain 
respects from the current system of exams 
and university accreditation. In the months 
to come, the Institute will discuss ways of 
putting in place the revised criteria with its 
educational partners. 

Despite the Society of Actuaries’ decision not 
to recognize our University Accreditation 

Program’s (UAP) exemptions for obtaining 
the society’s Associate and Fellow (ASA and 
FSA) designations, we � rmly believe in the 
added value of the UAP and have reiterated 
our commitment to maintaining it. � e 
UAP is on solid ground.

We have redoubled our e� orts to listen to 
our members, students, academics, and 
employers of actuaries. Our exchanges 
with them have enabled us to make great 
strides toward achieving our goal of 
ensuring that membership in the Institute 
is seen as essential for all actuaries practising 
their profession in Canada. We have also 
improved our Continuing Professional 
Development activities. In particular, the 
Institute has signi� cantly increased the 
number of webcasts it o� ers. 

Mindful of our responsibility to maintain 
public con� dence in the work performed by 
actuaries and in response to requests from 
our members, we have placed more of an 
emphasis on training activities focusing on 
professionalism. For example, a few of the 
sessions held at our last Annual Meeting 
addressed this subject. In addition, for 

the � rst time we o� ered a workshop on 
professionalism aimed at senior actuaries. 
� e feedback from those participating in 
these activities was uniformly positive.

Preparations are in full swing for the 
new accounting standards applicable to 
insurance companies. As for pension plans, 
we issued several new documents enabling 
our members to provide higher-quality 
services and advice. I would like to single out 
the publication by the Institute of the � rst 
mortality table for Canadian pensioners—a 
milestone for the actuarial profession and 
the public it serves.

Recently, the Board, councils, and Head 
O�  ce personnel teamed up to set operational 
priorities aligned around our four long-term 
strategic objectives. I am � rmly convinced 
that we are on the right track.

I am proud of the work that has been done 
this past year, and I’d like to sincerely thank 
everyone who made a contribution. Next 
year we will be marking the 50th anniversary 
of the Institute. I look forward to seeing all 
of you at the festivities.

President’s Report

Jacques Lafrance CIA President
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A wise person once said that organizations 
which seek success should rely on three 
simple tools: a compass to secure direction, 
a rule to measure performance and, more 
importantly, a mirror to look at themselves. 

Over the last year, the CIA completed the 
mapping of its strategic priorities. Building 
the Canadian brand of the CIA, becoming 
the association of choice, and in� uencing 
policy-setting will be our top priorities for 
the years to come.  Supporting goals such 
as determining the future of the Institute’s 
Practice Education Course, reviewing our 
10-year education strategy, identifying target 
markets, and developing outreach campaigns 
focused on the value of our professional 
designations and standards, plus an outreach 
plan for policy makers, the media, and the 
public, will challenge CIA volunteers and 
sta�  over the next few months.

Setting strategies and goals would take us 
nowhere should we neglect to measure our 
performance. A critical project is currently 
underway to this e� ect at the CIA Head 
O�  ce. We are implementing a tailor-
made customer relationship management 
(CRM) project that will allow us to leverage 

information technology and establish a 
CRM culture directed at enhancing both 
our relationship with members and the 
value they obtain from our organization. 

We have also undertaken many of what we 
now consider to be ongoing activities. To 
name a few:

• We play an active role in international 
forums, such as the North American 
Actuarial Council and the International 
Actuarial Association; 

• We exchange views regularly with 
regulators, employers, academics, and 
actuarial students to � nd approaches 
that re� ect best actuarial practices, 
increased professionalism, and more 
e�  cient ways to support our members 
in their day-to-day working lives;

• We respond promptly to numerous 
requests from governments for 
submissions; and 

• We prepare � rst-class guidance material 
to assist actuaries from all practice areas 
in turning numbers into knowledge.

All of these activities are performed on your 
behalf to help protect the Canadian public 
from � nancial risks.

We are enthusiastically planning activities 
to celebrate the CIA’s 50th anniversary in 
2015. � is important milestone will be 
the basis for many activities and festivities, 
but it should also provide the profession 
with a timely opportunity to question itself 
by looking at its past, understanding its 
present, and establishing what lies ahead. 
� e person of the future is the one with the 
longest memory.  

I trust that you will all join your volunteer 
colleagues and the CIA sta�  in making these 
celebrations a blast.

Executive Director’s Report

Michel Simard CIA Executive Director
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� e Practice Council’s mandate includes 
responsibility for the development of 
guidance material for all areas of practice. 
2013–2014 was another busy year, with 
published guidance material including:

Educational Notes

• Dividend Determination for 
Participating Policies (accompanying 
changes to the standards relating to 
participating policies which, combined, 
were intended to result in substantially 
similar practice in relation to dividend 
determination);

• Dynamic Capital Adequacy Testing;
• Guidance for the 2013 Valuation of 

Insurance Contract Liabilities of Life 
Insurers;

• Guidance for the 2013 Valuation 
of Insurance Contract Liability and 
Dynamic Capital Adequacy Testing for 
Property and Casualty Insurers;

• Selection of Mortality Assumptions for 
Pension Plan Actuarial Valuations;

• Alternative Settlement Methods for 
Hypothetical Wind-Up and Solvency 
Valuations;

• Accounting Discount Rate Assumption –
Calculating Spread Above Provincial 
Yields (educational note supplement);

• Guidance for Assumptions for 

Hypothetical Wind-Up and Solvency 
Valuations Update (quarterly 
educational note supplement); and

• Canadian Pensioners Mortality 
(educational note supplement).

Research Papers

• Calibration of Fixed-Income Returns 
for Segregated Fund Liability;

• Calibration of Stochastic Risk-Free 
Interest Rate Models for Use in CALM 
Valuation;

• Fair Market Value of Life Insurance 
Policies; and

• Water Damage Risk and Canadian 
Property Insurance Pricing.

In addition, the Practice Council and its 
committees were engaged in numerous 
other activities, a few of which are noted 
below.

In late 2012, the Actuarial Standards 
Board (ASB) expressed its intent to update 
certain elements of the Canadian Asset 
Liability Method. � rough 2013–2014, 
the Committee on Life Insurance Financial 

Reporting has been playing a support role 
by assisting the ASB in developing new 
parameters and scenarios and testing the 
resulting changes to standards.

Many of the committees put signi� cant 
time and energy into the review of various 
regulatory documents. In particular, the 
Committee on Risk Management and 
Capital Requirements has continued to be 
engaged in reviewing and commenting on 
various documents related to the update 
of the Minimum Continuing Capital and 
Surplus Requirements framework and the 
quantitative impact studies being conducted 
in relation to that work.

Finally, the Practice Council began 
considering the establishment of a committee 
on enterprise risk management (ERM). � is 
work arose out of the ongoing evolution 
of this practice area both in Canada and 
around the world, emerging standards in 
relation to ERM in other countries, and a 
review of the Enterprise Risk Management 
Applications Committee mandate.

Practice Council Report

Bruce Langstroth Chair
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� e Eligibility and Education Council 
(EEC) has had a busy year working on a 
number of key items related to the CIA’s 
strategic and operational plans and the 
EEC’s Education Strategy 2012–2022.

We are well underway on de� ning the 
speci� c Canadian education and eligibility 
criteria to become an Associate and Fellow 
of the CIA (ACIA and FCIA), and to 
determine how the requisite knowledge 
will be taught and tested. Angelita Graham 
is leading a multi-disciplinary task force 
to tackle this very important assignment 
and its initial report was well received 
by the EEC and the Board in early 2014. 
� e task force has identi� ed some areas 
where education can be improved, such as 
modelling, communications, and business 
acumen. Next steps include con� rming 
with our education partners what gaps 
actually exist and exploring options for 
closing them, revisiting the future of the 
Practice Education Course, working on 
a preliminary banking curriculum, and 
developing an implementation plan.

� e University Accreditation Program 
(UAP) continues to gain momentum 
with more and more candidates seeking 
exemptions from Casualty Actuarial Society 
(CAS) and Society of Actuaries (SOA) 
exams. � e EEC’s focus has now shifted to 
enhancing the level of awareness of the UAP 
among employers and existing FCIAs.

A revised mutual recognition agreement 
(MRA) with the UK Institute has been 
signed which includes recognition at the 
ACIA level as well as recognition of the UAP. 
MRAs with other actuarial organizations are 
being considered or renegotiated over the 
coming months.

A memorandum of understanding with 
the CAS on education has been signed. It 
outlines the terms under which the CIA and 
the CAS will continue to collaborate with 
respect to Canadian actuarial education, 

and includes speci� cs regarding control of 
the syllabus, bilingualism, CAS recognition 
of the UAP, and identifying liaison roles. A 
similar agreement is in the process of being 
negotiated with the SOA.

� e EEC is responsible for continuing 
education, which includes the Annual 
Meeting, specialty seminars, and webcasts. 
A large number of volunteers and Head 
O�  ce sta�  continue to exceed expectations 
by delivering high-quality education while 
achieving � nancial success by managing 
costs and increased attendance. 

It has been my pleasure to serve on the EEC 
for the past � ve years, with the last two as 
Chair. We have accomplished many things 
with a dedicated group of volunteers who 
are supported by tireless sta�  at the Head 
O�  ce. I look forward to whatever the next 
challenge will be in my volunteer career!

Eligibility and Education Council Report

Jason Vary Chair
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In 2013–2014, the Member Services 
Council (MSC) has grown rapidly, adding 
four new committees (Climate Change and 
Sustainability, the Editorial Panel, Health, 
and Public Positions) and creating three 
new task forces (Genetic Testing, Pension 
Funding and Transfer Values, and Target 
Bene� t Plans). � is expansion has resulted 
in “growing pains” as we try to sta�  our 
committees and the council with dynamic 
and interested volunteers. If you are one of 
those, we would like to hear from you!

� e Research Committee has been 
particularly active, providing useful research 
and tools to members practising in:

• Individual life insurance—a mortality 
database, and the Lapse Experience 
Study for 10-Year Term Insurance;

• Individual health insurance—a critical 
illness morbidity experience study; 

• Property and casualty—the research 
project Water Damage Risk and 
Canadian Property Insurance Pricing;

• Pensions—the Canadian Pensioners 
Mortality report and mortality 
improvement scales; and 

• Group insurance—research on post-
retirement medical and dental claims 
utilization experience.

Other committees of the MSC were very 
active. � e Enterprise Risk Management 
Applications Committee (ERMAC) 
produced two webcasts, participated in a 
joint research program with the Society 
of Actuaries to advance ERM in Canada, 
and was a joint organizer of the ERM 
Symposium held in April 2013 in Chicago. 
Predictive modelling is being explored as a 
possible non-traditional opportunity for 
actuaries.

One of the MSC’s missions is to in� uence 
regulators and decision-makers in areas 
where actuaries have something to say and 
can make a di� erence. In the current year, 
the CIA participated in two key reports 
related to national healthcare costs: the 
Sustainability of the Canadian Health Care 
System and Impact of the 2014 Revision to 
the Canada Health Transfer, and Funding 
Public Health Insurance Plans, Canada and 
Globally. 

During the course of the year, 23 submissions 
were made by the Institute. In the pension 
� eld, the CIA made a submission in response 

to the D’Amours report on “longevity 
pensions” in Québec and a working group 
has been set up to respond to changes being 
considered by the provinces in the pension 
� eld. 

In communicating with external 
stakeholders such as government and 
business decision-makers, politicians, and 
the media, the MSC has overseen the new 
quarterly publication, Seeing Beyond Risk, 
which was launched in January. You should 
also have noticed a new Volunteers Corner 
in the (e)Bulletin. Several surveys were 
conducted through the Member Listening 
Group and our Twitter account has grown 
tremendously in popularity from 116 
followers in April 2012 to more than 1,140 
two years later!

All in all, it’s been a busy year with interesting 
challenges ahead. So, again, don’t hesitate to 
join our team!

Member Services Council Report

Marc Tardif Chair
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� is is my � rst report as Secretary-Treasurer, 
and it is also the � rst time the Secretary-
Treasurer has reported as the Chair of the 
Human Resources, Finance, and Audit 
Committee (HRFA) of the Board, as 
opposed to the previous Committee on 
Finance. 

As with any new “job”, it has taken the 
HRFA a little while to work out how it will 
deliver on its more diverse mandate. We 
have regularly scheduled phone meetings 
and held one face-to-face meeting, at 
which the budget for the upcoming year 
was determined for recommendation to 
the Board. We held that meeting in the 
Head O�  ce in Ottawa, sparing the other 
committee members the need to � y to 
Regina to meet with me! � is gave us the 
opportunity to have a pizza lunch, meet and 
greet the Head O�  ce sta� , and review the 
o�  ce space.

� e “HR” part of our activities encompassed 
a review of the annual salary increase 
“envelope” for implementation in early 
2014, as well as a review of the Executive 
Director’s performance for the six months 
ending in December. A number of new 
positions were reviewed and discussed; four 
have been approved, and hiring has either 
been completed or is underway. � ose 
positions are either directly or indirectly 
related to the new customer relationship 
management (CRM) platform.

� e “A” for Audit side of our mandate is 
prospective in that as I write this the audit 
by BDO is underway and the HRFA was 

due to receive and review its results at our 
May 28 meeting. � ere were no outstanding 
issues to be dealt with following our previous 
audit.

� at brings me to “F” for Finance. 

In 2013–2014, the Canadian Institute 
of Actuaries (CIA) recorded a surplus of 
$727,092 ($859,392 2012–2013) on total 
revenue of $5.8 million ($5.5 million 
2012–2013), compared to a planned de� cit 
of $268,050, for a positive variance of 
$985,147 ($839,092 2012–2013).

In summary, this projected surplus is a result 
of:

• � e CRM platform not moving along 
as quickly as anticipated; 

• Sta�  vacancies for the � rst half of the 
year; 

• An increase in membership dues; 
• Savings on legal expenses related to 

discipline; 
• Savings in travel and meeting costs; and
• Increased webcast revenues.

� e � nancial assets of the CIA are recorded 
at market value rather than amortized cost or 
purchase price. Any unrealized gain or loss 
on invested assets is now re� ected through 
the statement of operations. During 2013–

2014, the Institute recorded an unrealized 
gain of $58,240 ($54,766 2012–2013).

Overall, our unrestricted surplus is 
$5,513,729 ($4,371,782 2012–2013), 
which represents 95 percent of planned 
revenues of $5.8 million contained in the 
2014–2015 � scal year budget approved by 
the Board. � e overall budget for 2014–
2015 is expected to generate a de� cit of 
$594,800. � at de� cit includes $632,000 
of one-time expenses in the next � scal 
year, which include $325,000 for the 
purchase and implementation of the CRM 
tool, $207,000 for the 50th anniversary 
celebrations, and an additional $100,000 
should the Research Committee place 
contracts above the normal $250,000 
budget.

� e HRFA was pleased to be able to deliver 
a budget which required a dues increase of 
less than the .5% guidance set by the Board 
in November. While it is true that overall we 
are going to run a de� cit, that is caused by 
one-time items; on an operational basis we 
would have shown a small surplus. One of 
the issues the HRFA dealt with early on was 
a concern that the Canada Revenue Agency 
might challenge our non-pro� t status 
by virtue of our reserve creeping up as a 
percentage of revenues. � is situation is not 
anticipated to be an issue after 2014–2015.

Secretary-Treasurer’s Report

John Dark Secretary-Treasurer
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Summary Financial Statements

2014 2013
($000's) ($000's)

Assets

Current Assets
Cash 2,249$          1,788$        
Accounts receivable 20                  11                
Prepaid expenses 221               152              

2,490            1,951          
Investments 4,185            3,983          
Tangible capital assets 224               266              
International Education Fund -                11                

6,899$          6,211$        

Liabilities

Current Liabilities
Accounts payable and accrued liabilities 469$             492$           
Deferred revenue 916               932              

1,385            1,424          

Net Assets

Invested in property and equipment 224               266              
Internally restricted - IEF -                11                
Internally restricted - Research 120               138              
Unrestricted 5,170            4,372          

6,899$          6,211$        

Revenues

Membership dues 4,060$          3,942$        
Meetings and seminars 1,475            1,342          
Investment income 163               147              
Change in fair value of investments 58                  55                
Advertising and miscellaneous 43                  44                

5,799            5,530          

Expenses

Salaries and benefits 1,907$          1,710$        
Professional fees 687               756              
Meetings and seminars 764               773              
Travel reimbursements, meeting expenses and volunteer awards 385               317              
Publishing, translation, supplies and services 319               317              
Rent and operating expense 327               331              
Other staffing, travel and miscellaneous 255               223              
Research studies and surveys 417               244              
International education fund 11                  -               

5,072            4,671          
Excess of revenues over expenses 727$             859$           

Note 1:

(a) 

(b)

(c) 

(d)

Summary statement of financial position as at
March 31, 2014, with 2013 Comparisons

The summary financial statements are derived from the complete audited financial statements,
prepared in accordance with Canadian accounting standards for not-for-profit organizations as at
March 31, 2014, and for the year then ended.

The preparation of these summary financial statements requires management to determine the
information that needs to be reflected so that they are consistent in all material respects with, or
represent a fair summary of, the audited financial statements.

Management prepared these summary financial statements using the following criteria:

the summary financial statements include the statement of financial position and
statement of operations;

management determined that the statements of changes in net assets and cash flows do
not provide additional useful information and, as such, have not included them as part of
the summary financial statements;

information in the summary financial statements agrees with the related information in
the complete audited financial statements including comparative information and all
major subtotals and totals; and

in all material respects, the summary financial statements contain the information
necessary to avoid distorting or obscuring matters disclosed in the related complete
audited financial statements.

The complete audited financial statements of the Canadian Institute of Actuaries are available upon
request by contacting the management of the Canadian Institute of Actuaries. Copies of the March
31, 2014, audited financial statements are available on the CIA's website.

Summary statement of operations for the fiscal year ending
March 31, 2014 with 2013 Comparisons

Financial Information

  

Tel:  613 739 8221 
Fax:  613 739 1517 
www.bdo.ca 

BDO Canada LLP 
Suite 100 – 1730 St-Laurent Boul. 
Ottawa, ON K1G 5L1 
 
 

   

  
BDO Canada LLP, a Canadian limited liability partnership, is a member of BDO International Limited, a UK company limited by guarantee, and forms part of the 
international BDO network of independent member firms. 

 

 
 
 
 
 
 
 
Report of the Independent Auditor on the Summary Financial Statements 
 
 
To the members of the Board of Directors 
 
The accompanying summary financial statements, which comprise the summary statement of 
financial position as at March 31, 2014 and the summary statement of operations for the year 
then ended and related note, are derived from the audited financial statements of the 
Canadian Institute of Actuaries for the year ended March 31, 2014. We expressed an 
unmodified audit opinion on those financial statements in our report dated June 17, 2014.  
 
The summary financial statements do not contain all the statements and disclosures required 
by Canadian accounting standards for not-for-profit organizations. Reading the summary 
financial statements, therefore, is not a substitute for reading the audited financial statements 
of the Canadian Institute of Actuaries. 
 
Management’s Responsibility for the Summary Financial Statements  
Management is responsible for the preparation of a summary of the audited financial 
statements in accordance with the basis described in Note 1. 
 
Auditor’s Responsibility  
Our responsibility is to express an opinion on the summary financial statements based on our 
procedures, which were conducted in accordance with Canadian Auditing Standard (CAS) 810, 
Engagements to Report on Summary Financial Statements.  
 
Opinion  
In our opinion, the summary financial statements derived from the audited financial 
statements of the Canadian Institute of Actuaries for the year ended March 31, 2014 are a fair 
summary of those financial statements, in accordance with the basis described in Note 1. 

 

 

 

Chartered Accountants, Licensed Public Accountants 

Ottawa, Ontario 

June 17, 2014 
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Becoming Involved in the CIA’s Work

The CIA’s 50th Anniversary

� e Canadian Institute of Actuaries manages 
more than 400 volunteers on committees, 
task forces, and working groups.

� ere are many reasons why members 
volunteer:

• Advancing strategic business goals;

• Signi� cantly increasing employee 
productivity;

• Developing teamwork skills; and

• Improving your company’s public 
image.

Volunteers with the CIA bring to their career 
and company these additional advantages 
and bene� ts, among others:

• Broader viewpoints;

• Gaining insight into emerging issues;

• Building connections;

• Staying current and connected;

• Contributing to the profession;

• Insight into future of the profession;

• Understanding people better;

• Motivating others;

• Dealing with di�  cult situations;

• Planning skills;

• Teamwork;

• Maximizing expertise;

• Time management;

• Improving job performance;

• Increasing job satisfaction, attitude, 
and morale; and

• Improving sense of self-worth.

� e CIA website has extensive resources for 
members who want to volunteer. � ey can 
visit the Volunteer Centre by � rst logging in 
and then going to Organization > Volunteer 
Centre.

On March 18, 2015, the CIA will celebrate its 50th anniversary. � e 
theme for the celebratory year is Actuaries: � e Professionals of the 
Future, and a wide range of events are being planned to celebrate 
this milestone. 

Volunteers plus Head O�  ce sta�  are working together on various 
high-pro� le initiatives involving politicians and other key � gures. 
CIA members will not want to miss the gala celebration in the 

Institute’s home city of Ottawa, ON, during the CIA Annual 
Meeting, June 17–18, 2015. 

� e anniversary o� ers actuaries an excellent opportunity to raise 
public awareness of the profession, which may be small but plays 
an essential role in Canadian life. We urge every actuary to support 
the anniversary and help publicize it. 

Keep visiting the CIA website for more details.




