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The Canadian Institute of Actuaries (CIA) is the national organization of
the actuarial profession in Canada. We are a self-regulating, member-driven
organization, and our Rules of Professional Conduct demand the highest
standards of personal integrity from our members. We are dedicated to serving
the public through the provision of actuarial services and advice of the highest
quality.

Our First Guiding Principle
In carrying on its activities and programs, the Institute holds the duty of the
profession to the public above the needs of the profession and its members.

What We Do
Actuaries employ their specialized knowledge of the mathematics of finance,
statistics and risk theory to problems faced by pension plans, insurance
companies, regulators, risk managers, and policy makers. Fellowship in the
CIA is the qualification required to perform specific duties prescribed by
provincial and federal legislation to safeguard the financial interests of
Canadians.

Where We Practise
Most CIA Fellows are employed by consulting firms and life insurance
companies, while the remainder works in property and casualty insurance,
reinsurance, universities, government and industry. Actuaries are also active in
bringing their skills to the emerging field of Enterprise Risk Management
(ERM).

Distribution of active FCIAs by type of employer:

Consulting Firms 45%

Life Insurance Companies 30%

Property & Casualty Insurance Companies 7%

Reinsurance Companies 5%

Government 4%

Other 9%

How We Operate
The CIA’s leadership is composed exclusively of volunteers — actuaries who
wish to serve their profession. Over 400 actuaries currently devote their time
to serving on the Board, councils, committees and/or task forces of the CIA.
With the support of the Secretariat, located in Ottawa, the CIA successfully
serves the actuarial profession in Canada.

Information on the actuarial profession can be obtained by contacting:

Who We Are

Canadian Institute of Actuaries
800 – 150 Metcalfe Street,

Ottawa, ON  K2P 1P1
Telephone: (613) 236-8196
Fax: (613) 233-4552
E-mail: secretariat@actuaries.ca
Website: actuaries.ca
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1. The Institute will ensure that the actuarial profession is recognized for
its integrity, high Standards of Practice, quality of work and regard for
the public interest. 

2. The Institute will have effective public influence and will be recognized
as a key player and an objective contributor in matters of public policy. 

3. The CIA will participate strategically in international developments and
be recognized internationally as a strong actuarial body.

4. The Institute will be a stronger organiz ation evidenced by growth in
practice areas, spheres of expertise and member ship engagement as well
as by an increase in membership. 

5. The Institute will have strong governance and act in an efficient and
responsive manner.

Strategic Plan Objectives

CIA Board of Directors 2008-2009

Board Members
From left (front): Micheline Dionne (Director), Claudette Cantin (Director), James H. Murta (Immediate Past President), Michael A. Hale (President), Robert C.W. Howard (President-elect), 
James K. Christie (Secretary-Treasurer), Monique Tremblay (Director), Amy K. Pun, ex-officio (Chairperson, Eligibility and Education Council)

From left (back): Steven W. Easson (Director), Martin Roy (Director), Patrick F. Flanagan (Director), John L. Dark (Director), Scott R. McGaire, ex-officio (Chairperson, Member Services Council),
Jacques Lafrance (Director), Michael Smith (Director), Jacques Tremblay, ex-officio (Chairperson, Practice Council), J. Helmut Engels (Director)

Missing from photograph: Barbara Addie (Director), Daniel Pellerin (Director)
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Michael A. Hale, FCIA

As we come to the end of 2008–2009, I want to position where
we are today, and the achievements of this past year, in terms
of the Institute’s 2005–2010 Strategic Plan. Incoming President,
Bob Howard has already started working on developing our
2010–2015 Strategic Plan to take into account the challenges

and opportunities as they exist today. We are ready to take them on.

Our Standards are High
We have strongly supported the independent Actuarial Standards Board since it was
established in 2006. We have been seeing that effort come to fruition in the delivery of
a number of needed pension standards, most notably the revised Commuted Value
Standard, and strong efforts to achieve greater consistency across all practice areas.

Thanks to the intense efforts of the CIA’s Practice Council, we will have in
place later in 2009, all the guidance needed to support the implementation of
International Financial Reporting Standards (IFRS) on January 1, 2011. In that
process, we will be adopting the International Actuarial Notes of the International
Actuarial Association (IAA) as part of our Guidance.

We have also just completed our first round of reporting on members’
compliance with our Continuing Professional Development Qualification
Standard. We proudly maintain one of the highest CPD hour requirements of
any actuarial association in the world, and over 98 percent of our members had
filed their compliance reports by the end of April.

Complaints against our members amount to about half of one percent
annually. Our Committee on Professional Conduct has continued to deal
efficiently and fairly with every complaint this year, including resolving two long-
standing and difficult cases.

To support our members’ work, we have greatly increased our research
budgets over the course of the current Strategic Plan. This past year, we
contracted for over $270,000 of research out of a $330,000 budget and more is
committed and needed for the future. 

We are Growing in Numbers
At March 31, 2009, our membership stood at 3,929, an increase of 72 over the previous year.

We have made significant progress in exploring the implementation issues
around our Future Education Model and addressing the concerns of our traditional
education partners, the Society of Actuaries and the Casualty Actuarial Society. 

As one insurance company president said to me, “it’s all about attracting the
best and brightest.” We remain focused on achieving this by providing sound
educational alternatives for initial qualification as an actuary, delivering accessible
opportunities for career-long professional development, and supporting
international credentials of the highest quality for actuaries practising in
Enterprise Risk Management.

We are Growing in Influence
Building on our Pension Prescription from 2007, the CIA made submissions
to the pension reviews by the Ontario, Alberta/British Columbia, Nova
Scotia, and Federal governments. This past year, CIA representatives appeared
before the review bodies six times and met with officials and politicians 
about pension issues on six occasions.

We received tacit recognition of our role in pension issues when I was invited
to appear at the opening hearing of the federal review along with the head of the
Canadian Labour Congress, a CFO speaking on behalf of seven of the largest
private sector Defined Benefit pension plans under federal supervision, and a key
researcher for the public sector retirees. Pensions will remain the CIA’s primary
public policy issue for the rest of 2009 and beyond.

Also important, but less conspicuous, have been our efforts to reform the
financing of Canada’s Employment Insurance system. Since the press conference
announcing our report “A Look Back and a Way Forward: Actuarial Views on the
Future of the Employment Insurance System,” CIA members have appeared before
House of Commons and Senate committees four times. While the formal
structure falls short of our recommendations, the ad hoc decisions taken in
response to the economic downturn have been consistent with our framework.

We have been invited to consultations with two provincial governments on
implementation of pension reforms and with Ontario on the all-important
regulations for division of pensions in marriage breakdown. I see these invitations
as recognition of both our pre-eminent expertise in these areas and our
commitment to the public interest. 

We are Respected Internationally
Our involvement in the IAA is dispropor tion ately large in relation to our size.
Canadian actuaries participate, often in leadership positions, in all of the key
committees and sections.

Several Canadian actuaries are involved with the International Actuarial
Standards Board and the International Association of Insurance Supervisors,
both contributing to, and benefitting from, the high regard other nations have
for Canada’s regulatory and supervisory framework.

Our key goals in the IAA remain the development of International Actuarial
Standards of Practice (IASPs) to support Phase 2 of IFRS implementation and
the maintenance of high levels of professionalism around the world.

We are Continuously Improving
I see our Board meetings increasingly focused on strategic issues. I see our Board
members considering issues thoughtfully and with regard for members. I see
strong Councils doing their job but delegating more effectively to their
committees. We have added full-time actuarial staff at the Secretariat and the
Commitment to Excellence results should be increasingly evident to members.

Most importantly, I have seen this year a remarkable amount achieved by a
small army of dedicated and capable volunteers. Whether they are doing it
because of the inherently interesting work, for the good of the profession, or for
their own personal growth, they are making a very real difference in what the
Institute is achieving.

So, as we begin to turn our thoughts to the 2010–2015 Strategic Plan, the
one that will take us to the 50th Anniversary of the creation of the Canadian
Institute of Actuaries, I want to thank every volunteer and member of the
Secretariat who have made 2008–2009 a great year for the CIA.

President’s Report
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Daniel Lapointe, MBA

The CIA’s 2005–2010 Strategic Plan is coming to the end
of its term and it will be replaced by a new plan covering
the period 2010–2015. The Board intends to adopt this
new plan before the end of the year. I am proud to say that

in recent years the Secretariat has played a crucial role in implementing the
CIA’s priorities to achieve its strategic objectives.

In his year-end report, our President Mike Hale underscores the CIA’s
remarkable accomplishments with regard to the Strategic Plan. The
organization’s leadership, in the form of its Board, three Councils and
numerous committees, should be commended on steering through an
ambitious plan. I would just like to add that the CIA’s success is thanks in
no small part to the efforts of the Secretariat staff who, year after year, offer
the organization’s volunteer leaders their tireless support.

I have made sure to provide the Secretariat with the resources and
expertise needed to properly support the CIA’s leadership. In 2008, we
created the position of Resident Actuary. Chris Fievoli was recruited for this
key function. Thanks to Chris, as well as the team of contract actuaries he
supervises, the Secretariat now has the actuarial expertise it needs to support
the efforts of our volunteer leaders, including those responsible for our
research projects and those busy producing the Institute’s many public
submissions and position papers.

The Secretariat’s Communications Department, headed by Les
Dandridge, deftly coordinated the myriad activities designed to increase
the actuarial profession’s visibility, give the CIA a brand image and boost
its influence with decision-makers. All of our press releases, all of the
interviews that our spokespersons give to the media and all of their meetings

with lawmakers and the public service are carefully prepared so as to derive
maximum benefit. Day in and day out, our Communications Department is
doing a tremendous job enabling the CIA to achieve one of its key
strategic objectives, which is to afford the actuarial profession a greater
influence and a strong, articulate voice in public policy.

The Secretariat, under the leadership of our Director of Volunteer and
Member Services, Lynn Blackburn, and backed by our Resident Actuary, is
also supporting the work performed by the Actuarial Standards Board (ASB)
and the Practice Council (PC). More than ever before, the ASB and PC are
generating a constant stream of Standards of Practice and advice for the
members of our profession. Each Standard of Practice and each Educational
Note requires strict quality control, proper layout and quality translation, and
must be posted on the web and distributed to stakeholders as they are being
developed and after they are formally adopted. This is the titanic endeavour
undertaken by Lynn’s team, an endeavour that allows the CIA to meet the
strategic objective of ensuring that the profession is recognized for its
integrity, its high Standards of Practice, the quality work performed by its
members and its dedication to upholding the public interest.

I am also very proud of the way in which the Secretariat manages the
CIA’s financial resources. I can assure members that the money they give to
the CIA is spent extremely wisely, and that we get the maximum bang for
our buck. I am supported in this by Jacques Leduc, our Director of
Operations, Finance and Administration. Jacques recently joined the
Secretariat team and can count on a capable group of veteran employees,
including Nancy Jenkinson, our Meeting Services Manager, and Anne
Lamarche, our Senior Accounting Assistant.

At the CIA Secretariat, one year seamlessly runs into the next, and I am
pleased to say once again this year how privileged I feel to be able to rely on
such a capable, devoted and remarkable team.

Report of the Executive Director
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The Practice Council (PC) is responsible for directing and managing the
development of practice-related material other than Standards of Practice, in
all areas of actuarial practice. Our Strategic Plan states that the Institute will
ensure that the actuarial profession is recognized for its integrity, high
Standards of Practice, quality of work and regard for the public interest. 
The PC believes that we have an important role to play in the achievement
of that goal.

Over the past year, the PC has been studying the potential impact of
Inter national Financial Reporting Standards (IFRS) on Canadian Life
Insurance and Property & Casualty (P&C) insurance practitioners. This
exercise led to a thorough examination of the International Actuarial
Standards of Practice (IASPs), which have been issued by the International
Actuarial Association (IAA).

The PC has decided to release selected IASPs to the membership, either
in the form of Educational Notes or Research Papers. The Actuarial
Standards Board (ASB) decided not to adopt these IASPs as formal standards
as they will become International Actuarial Notes in the new IAA system.
The CIA then, through the PC, opted to release them as Educational Notes
or Research Papers, as appropriate. 

The PC reviewed IFRS 4.14 and the five criteria that must be satisfied 
by the accounting policy for insurance contracts in order to be considered
acceptable for reporting under IFRS. The PC concluded that the current
Canadian Generally Accepted Accounting Principles (GAAP) methods of
valuation for life and P&C companies meet the requirements of IFRS 4.14.

IFRS represents a major undertaking for the PC, as well as for the actuarial
and accounting professions. It is our continued desire to make this transition
as clear and uncomplicated as possible for CIA members.

Last fall, the Committee on Risk Management and Capital Requirements
issued a response to the Office of the Superintendent of Financial Institutions
(OSFI) on their proposed standard approach for market risks. We are
working hard in conjunction with OSFI on issues such as this, and on any
others that arise from the implemen tation of IFRS. Part of this process is
ensuring that we effectively dialogue with our multiple constituents.

The Committee on Pension Plan Financial Reporting (PPFRC) finalized
the Pension Commuted Values Standards of Practice over 2008 and is now
working on Funding Valuation Standards. PPFRC intends to issue guidance
material with respect to both of these over the course of 2009.

The PC continued to work on the investigation and development of
several Educational Notes throughout the year. A wide number of practice
areas — including pensions, life insurance, P&C insurance, workers’
compensation — were included in this exercise. We once again published 
the Fall Letter, providing guidance for actuaries in the preparation of their
year-end statements.

We continued to work closely with the Actuarial Standards Board (ASB),
providing support to the development of new Standards, and considering
where additional guidance for the membership would be appropriate.

The recent economic crisis has affected the perspectives of many
participants in the financial world, including actuaries. The PC is aware of the
unique context of these current times, and will give it careful consideration
as we prepare additional guidance for members.

Practice Council Report

Chair of the Practice Council

Jacques Tremblay, FCIA
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In last year’s Annual Report, the CIA’s Strategic Plan was a driving force
behind the activities and priorities of the Eligibility and Education Council
(EEC), Our achievements in 2008–2009 represent a continuation of that
focus, and serve as a foundation for our future plans.

For the first time in 2009, members were required to submit an annual
compliance statement for their Continuing Professional Development
(CPD). An on-line tool was provided for that purpose and the implementation
was successful. As well, the Skills and Knowledge Inventories (SKIs) were
released in December. 

One of the top priorities of the EEC during 2008–2009, and continuing
into 2009–2010 is to ensure that the CIA provides quality continuing
education oppor tunities to its members, and that these opportunities are
proactively managed. In addition to the regular meetings, the CIA
produced the Economic Roundtable webcast in February and offered a
webcast on “A Guide for Actuaries on Good Professional Practice” in May.
Upcoming webcasts will cover ERM topics as well as IFRS topics.

We held our June Annual and November General Meetings in Québec
City and Toronto, respectively. The same meetings this coming year will be
held in Halifax and Ottawa.

The Seminar for the Appointed Actuary and the Actuarial Evidence
Seminar were held in September,  and the Pension Seminar was held in April.

The EEC convened a task force last year to examine the frequency,
content, and timing of meetings to ensure the effective delivery of continuing
education to members. As a result of the review, the EEC proposed to the
Board and the Board has approved that starting in 2010, there will only be

one Annual General Meeting held in May/June timeframe, but that all
specialty practice seminars will be continued. We believe that this change is
appropriate with the increased usage of webcasts and topic-specific meetings to
cover current topics, and the desire for most corporations to control travel
expenses.

The Practice Education Course (PEC) was held in September. Recent
changes to the Society of Actuaries (SOA) exam system have prompted a
further review of the PEC that will occur during 2009–2010. In the
meantime, there is no plan to change the PEC and we will continue to offer
it in 2009–2010.

The Future Education Model (FEM) project continued to proceed during
the past year, including the formation of an Accreditation Committee (AC), led
by Harry Panjer. The AC has started work on developing an accreditation
policy, and we are pleased to have representatives from the SOA and CAS
serving as observers. A separate joint working group with the SOA and Casualty
Actuarial Society (CAS) also made significant contributions to the discussion of
making the FEM potentially a joint effort between the three organizations. The
EEC will continue to make the FEM initiative a priority for 2009–2010.

Another initiative this coming year will be the Global Enterprise Risk
Manage ment (ERM) designation. ERM is an emerging opportunity for the
profession, and we want to ensure that our members have every chance to
participate. The CIA has been directly contributing and influencing the
development of this potential new designation through its representation
in the international group working on this project.

Chair of the Eligibility and Education Council

Amy K. Pun, FCIA

Eligibility and Education Council Report
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Member Services Council Report

The Member Services Council (MSC) concentrated on the CIA’s Strategic
Plan objectives for 2008-2009 in a number of specific areas — research,
contributions to debates on public policy, improvements to member services,
and expansion of professional opportunities.

We are committed to a strong research program to ensure that CIA
members have the tools they need to be most effective. By the end of March,
over $270,000 worth of research contracts were finalized. Progress is now
being made on many fronts, from research on post retirement medical
benefits, to a new pension mortality table, and a critical illness morbidity study.

The Strategic Plan states that “The Institute will have effective public
influence and will be recognized as a key player and an objective contributor
in matters of public policy.” To that end, we have continued to play a very
active part in the reviews of pension plan policy undertaken by many
provinces and the federal government.  All of our resulting submissions have
been well received, but much follow-up will be required to see our ideas put
into practice. As part of this, we will be updating our “Pension Prescription”
to include new developments in the retirement field.

We continue to create brand recognition of the CIA through our
magazine, Beyond Risk, by arranging speaking engagements for our President,
and via newspaper articles when debates on relevant topics can benefit from
our perspective. 

A key part of the Strategic Plan is to ensure that our volunteers are as
effective as they can be. To that end, we have made changes to some of our

services to help. Our listserver policy was updated to help attract more of our
members to use it. Our training sessions for committee chairs and vice-chairs
are now conducted through a webinar every September. We also plan to
develop tools to identify committed volunteers who would make good
committee chairs. In order to be on top of any issues, a strategy for surveying
the membership is being developed. We will also be looking at ways to
increase the profile and the appeal of our Professional Liability Insurance Plan.

An important part of our Strategic Plan is to strengthen the organization
by growth in practice areas and membership engagement. The catastrophic
financial events of last fall have created a tremendous focus on Enterprise
Risk Management, and in turn, we have created great awareness of the
benefits of actuarial training in managing enterprise risk. We have set up a
subgroup to investigate the possibility of  teaming up with other professional
bodies to look at the overall impact of aging. We are also working together
with the Society of Actuaries, the Casualty Actuarial Society and other
professionals to create an Index on Climate Change.    

It is also important to attract the best and brightest to our profession.
With the introduction of the Future Education Model, the choice of an
actuarial career may be made in high school by a larger proportion of
potential candidates. We are developing a plan to get the word out to high
schools, so that students at that level can be familiar with this profession as
a career choice.

Chair of the Member Services Council

Scott R. McGaire, FCIA
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James K. Christie, FCIA
Secretary-Treasurer

In 2008–2009, the Canadian Institute of Actuaries (CIA)
recorded an operating loss of $18,000 on total revenue of
$4.4 million, compared to a planned loss of $327,000, for a
positive variance of $309,000.

The major reasons for the difference from the planned amount are as
follows:
• The budget for research in 2008–2009 was $330,000. By the end of

the fiscal year, contracts were signed committing over 80% of this
amount to be spent. However, since most of these projects had not yet
commenced work, very little of this amount was recorded as an 
expense in 2008–2009. A total of $60,000 of actual research expenses
were recorded in 2008–2009, resulting in a positive variance of
$270,000. The committed funds that were not expensed in 2008–2009
are included in the future commitments in Note 7 of the Audited
Financial Statements. The complete audited financial statements are 
available on the CIA website. 

• Expenses related to discipline were $108,000 lower than plan. This was 
largely due to the timely settlement of one discipline matter.

• Revenues from meetings were under plan by $352,000. However, the
expenses associated with these meetings were also lower by $256,000.
Therefore, the total net contribution from meetings was lower by
$96,000.

• Other items combined contributed a positive variance of $27,000.

The financial assets of the CIA are recorded at market value rather than
amortized cost or purchase price. Any unrealized gain or loss on invested
assets does not flow through the operating budget until such time as the gain
or loss is actually realized. During 2008–2009 the cumulative unrealized
gains declined by $327,000 from a year ago.

Overall, our unrestricted surplus is $3,541,000, which represents 71% of
planned expenditures of $4,999,000 contained in the 2009–2010 fiscal year
budget approved by the Board of Directors. With the expanding activities of
the CIA, the overall budget for 2009–2010 is expected to run a deficit 
of $271,000. With this the Institute’s accumulated surplus is expected 
to be near the lower end of the established target range of 70% to 90% of
planned expenditures.

It should be noted that no membership fee increase is planned for
2009–2010. Although a modest deficit is expected for the coming year, it
was felt that the current economy warranted freezing our fee schedule 
for 2009–2010.

Financial Year in Review
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Auditor’s Report on Summarized Financial Statements
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The following summary of financial information is taken from the annual
financial statements of the Canadian Institute of Actuaries (CIA), which
have been audited by BDO Dunwoody LLP, Chartered Accountants,
Licensed Public Accountants. The complete audited financial statements
are available on the CIA’s website.

Financial Report

.

.

.

.

.

.

.

.

Assets

Current Assets
Cash $ 574 546
Accounts receivable 78 264
Prepaids and accrued interest 220 293

872  1,103 

Investments 3,746 3,923
Property and equipment 152 122
International Education Fund 35 39

$ 4,805 5,187

Liabilities

Current Liabilities
Accounts payable and accrued liabilities $ 342 497 
Deferred revenue 735 599

$ 1,077 1,096

Deferred Lease Inducements 29 43

Net Assets

Invested in property and equipment 123 79 
Internally restricted 35 39
Unrestricted 3,541  3,930 

4,805 5,187

Revenue

Membership dues $ 2,911 2,704 
Meetings and seminars 1,279 1,411
Investment income 165 292
Advertising and miscellaneous 90 209 

4,445 4,616

Expenses

Salaries and benefits $ 1,264 1,161 
Professional fees 918 1,023
Meetings and seminars 1,037 775
Volunteer travel reimbursements, meeting expenses and awards 386 400
Publishing, translation, supplies and services 357  407 
Rent and operating expense 300  293 
Other staffing, travel and miscellaneous 201   202

4,463  4,261

Excess (deficiency) of revenue over expenses for the year $ (18) 355

Summary of financial information for the
Fiscal Year Ending March 31, 2009 with 2008 Comparative
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1847
The Canada Life Insurance Company is founded in Hamilton, Ontario, by
Hugh Baker who became a Fellow of the U.K. Institute of Actuaries in 1852.

1875
The federal Department of Insurance is established. Shortly thereafter, actuaries
are recruited to serve on its staff.

1907
The Actuaries Club — the original organization of actuaries in Canada — is
founded, with 24 charter members, all actuaries living and working in
Toronto.

1946
The Canadian Association of Actuaries is established, including all members
of the Actuaries Clubs of Toronto and Winnipeg, as well as a group of
Montreal actuaries.

1965
The Canadian Institute of Actuaries (CIA), the national organization of 
the actuarial profession in Canada, is established by an Act of the federal
parliament.

1991
The Insurance Companies Act (Canada) enshrines the role of the Appointed
Actuary in legislation.

2006
The Actuarial Standards Board (ASB), independent of the CIA, is created to
develop, establish, and maintain, in the public interest, Standards of Practice
for Canadian actuarial work.

Key Dates in the History of the Actuarial Profession in Canada
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Past Presidents

1986–1987 K.T. Clark 

1987–1988 J.D. Crawford 

1988–1989 J. Cloutier 

1989–1990 P.C. Hirst 

1990–1991 R.L. Brown 

1991–1992 W.P. McCrossan 

1992–1993 M.W. Chambers 

1993–1994 J.A. Brierley 

1994–1995 K.K. von Schilling 

1995–1996 M. Fernet 

1996–1997 N.S. Henderson 

1997–1998 H.H. Panjer 

1998–1999 P.F. Morse 

1999–2000 S.F. Wason 

2000–2001 D.J. Oakden 

2001–2002 J.-L. Massé 

2002–2003 A.D. Pelletier 

2003–2004 M. Lombardi 

2004–2005 B.A.P. FitzGerald

2005–2006 Charles C. McLeod

2006–2007 Normand Gendron

2007–2008 James H. Murta

1965 C.A. Naylor 

1965–1966 R. Humphrys 

1966–1967 E.S. Jackson 

1967–1968 A.R. McCracken 

1968–1969 C.E. Jack 

1969–1970 L.E. Coward 

1970–1971 J.C. Davidson 

1971–1972 L.J. Mondoux 

1972–1973 J.C. Maynard 

1973–1974 R.C. Dowsett 

1974–1975 C.G. White 

1975–1976 R.B. Leckie 

1976–1977 M.D.R. Brown 

1977–1978 W.J.D. Lewis 

1978–1979 T.R. Suttie 

1979–1980 J.T. Birkenshaw 

1980–1981 C.T.P. Galloway 

1981–1982 L.B. Fewster 

1982–1983 Y.G. Guérard 

1983–1984 C.D. Chapman 

1984–1985 C.S. Moore

1985–1986 M. Rosenfelder 


