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• asymmetric treatment of surpluses and defi-
cits;

• concerns that future legal and regulatory devel-
opments could make things even worse (i.e., the 
“next Monsanto decision”); or 

• the expectation that we will eventually see an 
upturn in interest rates, giving rise to disputes 
about surplus ownership (and even the possibil-
ity of runaway surplus in some plans).

What is the CIA doing?
A significant amount of activity is going on at 

the present time within the Institute. Here are a few 
of the activities currently underway:

1. The Committee on Pension Plan Financial Re-
porting (PPFRC) issued a statement of principles 
for reporting of an actuarial valuation;

2. A task force produced a report of its findings 
after reviewing 100 valuation reports;

3. Another task force presented a report on the 
role of the actuary of a pension plan and the 
challenges to our professional integrity;

4. The CIA has presented submissions to federal, 
Québec and CAPSA consultation papers;

5. Six specific issues raised in the PPFRC statement 
of principles have brought a number of com-

W
ith the poor returns on pension 
funds due mainly to the stock market 
decline of the early 2000s, coupled 
with the steady drop in long-term 
bond rates, there has been worldwide 

pressure on Defined Benefit (DB) pension plans. 
Some have pointed to the asset/liability mismatch 
as an important reason for this debacle. After many 
years of operating in a dream environment where 
the real rates of return were at historic highs, plan 
sponsors and plan participants have come to realize 
that a DB promise can be risky.

Some well known failures or near failures have 
been highly publicized (Air Canada, Algoma, Atlas 
Steels, Stelco and Jeffrey Mines to name a few). The 
regulators who have as their primary mission to pro-
tect the interests of plan participants are concerned 
and they are looking at ways to prevent similar 
situations from happening. Many consultation 
papers/proposals are out there (Canadian Associa-
tion of Pension Supervisory Authorities [CAPSA], 
Federal and Québec) attempting to find answers. 
Not surprisingly, the regulators are putting forward 
stricter funding rules and they are looking to the 
CIA for some of the answers.

On the other hand, sponsors have been resisting 
higher funding based on one or more of the follow-
ing reasons: 
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ments from members. These issues have been 
posted on the discussion forum for further de-
bate. It is expected that these discussion forums 
can greatly accelerate the resolution of some key 
issues. Please do take the time to participate and 
provide your feedback.

As a follow-up to the feedback on the statement 
of principles and the recommendations emanating 
from the task force reports, many initiatives are 
underway. The Practice Standards Council (PSC) 
has overall responsibility for adopting standards and 
is ensuring that work is progressing on the various 
pieces of the puzzle. Here is a relatively compre-
hensive list of the projects currently underway to 
adopt new or improved standards of practice (SOP), 
prepare educational notes (EN) or appease regulatory 
concerns (REG):

SOP 1 Requirement for justification of individual 
economic and demographic assumptions, 
taking into account plan experience where 
appropriate;

SOP 2 Disclosure and quantification of margins for 
adverse deviations;

SOP 3 Expanded reporting of subsequent events;

SOP 4 Inclusion of quantified wind-up status in 
actuarial opinion;

EN 1  Asset smoothing methods;

EN 2 Economic assumptions;

EN 3 Margins for adverse deviation;

EN 4 Expense assumptions – going concern;

EN 5 Expense assumptions – solvency;

EN 6 Minimum disclosure for compliance with 
standards and legislation;

EN 7 “Desirable practice” on gain and loss;

EN 8 Checks and verification of data relating to 
membership, assets and plan provisions, 
and summarization of data that corresponds 
with treatment of assets and liabilities in 
valuation;

EN 9 Insufficiency of negotiated contribution 
rates and need for corrective action;

EN 10 Guidance on “interim opinions” provided 
between valuation dates;

REG 1 Switching asset and liability smoothing 
methods between solvency valuations; and

REG 2 “Cherry picking” of valuation dates.

 The PSC and PPFRC produced the above list but, 
obviously, not all items have the same priority. For 
example, EN 4 through 8 have a target completion 
date in early 2006 while most of the other items are 
targeted for mid- to late-2006.
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The Institute has also submitted comments to 
the federal, Québec governments and CAPSA on 
their respective consultation papers / proposals. In 
doing so, the CIA has taken an unbiased position on 
the controversial issues such as surplus ownership. 
Our goal is to serve as a guide to the regulators in 
their quest to ensure greater benefit security while 
enhancing the long-term viability of DB pension 
plans.

As you can easily see, there is a lot going on 
and the issues are pressing. Let’s make certain we 
all work together to help move these projects for-
ward. Please provide your input as early as possible 
so we can progress rapidly. A complete list of the 
PSC committees working on pension issues can be 
found on the CIA website. 

Should DB plans be saved and, if 
so, why?

DB pension plans have played an important 
role in the financial security of a great number of 
Canadians. With an aging population, securing 
better pensions through the private sector will be 
even more important as the pressures on our public 
finances increase significantly.

DB plans share risks between participants. Not 
all participants retire at the same time–some at 
times when the cost of benefits is high (as is the 
case in the current environment) and others when 
the timing is more favourable (i.e., in the 80s and 
the first half of the 90s). Compared to a Defined 
Contribution (DC) plan, a DB plan shares the risk 
of return on the assets as well as the risk related 
to the cost of annuities at the time of retirement. 
The participants in a DB plan also benefit from the 
predictability of their retirement income, allowing 
them to efficiently plan their retirement.

One comment often heard against DB plans is that 
they cost too much to administer, especially the high ac-
tuarial fees. I believe such comments are ill conceived. 
The overall administrative cost for a pension plan 
comprises direct administration, actuarial fees under 
DB plans and asset management fees. There are also 
registration as well as communication and education 
fees but I will not address them. The asset management 
fees under DC plans where employees have a choice 
of investment options are usually significantly higher 
than the asset management fees of a DB plan. For most 
plans, these additional management fees represent 
much more than the actuarial and excess administra-
tion fees, if any, associated with a DB plan. Therefore, 
the cost per dollar of benefit is generally lower under 
a DB plan, except for the very small plans.
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There could be a lot of additional reasons given 
that would also favour DB plans such as the lower 
return on DC assets resulting from the inability of 
most members to make good investment decisions 
and the extra cost of communicating DC invest-
ment options.

Public interest
For members of the CIA, our number one guid-

ing principle is that we will put the interest of the 
public ahead of the interest of our Members. What 
does that mean in practice? Have we actually put 
it in application?

The first question is who is our Public? Plan 
sponsors who pay our fees, most of the time? Share-
holders who have a financial interest in controlling 
a corporation’s contributions? Regulators who have 
the role of a watchdog and who review all our re-
ports? Plan members whose financial well-being is 
at stake?

In my opinion, there is only one correct answer. 
As a profession, we are primarily accountable to 
plan members, including retirees, to ensure that 
the benefits they have been promised are delivered. 
As for any other profession, we exist solely if we 
serve a purpose that has value to our public. That 
is the one goal that we must keep in mind at all 
times. The future financial security of participants 
has to be front and centre over and above our own 
or our clients’ commercial interests. As a group, we 

need to work toward strengthening the retirement 
system, not play advocate roles for one or the other 
opposing parties.

How can DB plans be saved?
The CIA has initiated discussions with unions, 

plan sponsors and regulators to hear their concerns 
and to understand their positions. We have had meet-
ings, spearheaded by Immediate Past President, Brian 
FitzGerald, including a joint meeting with unions and 
management, to explore the areas where there is com-
monality of views and better understand the positions 
on divisive issues. We are very encouraged by the 
progress that has been made to this point. The gap 
between the unions and management may not be as 
large as initially expected. With the crisis now facing 
DB plans these days, all parties realize compromises 
need to be reached to resolve the problems.

Working to bridge the gap between the stake-
holders will serve to consolidate and promote the 
existence of DB plans which is good for the public 
and also for our profession. To remedy the current 
situation, we need to have all stakeholders pulling 
in the same direction. The continued existence and 
growth of DB pension plans is the best guarantee 
for plan members that their benefit promise will 
be fulfilled, thus reducing the risk that seniors will 
become a burden on society.

Normand Gendron, BSc, FCIA, FSA, is the President-elect of 
the Canadian Institute of Actuaries.

Secretariat Holiday Schedule
Please note that the CIA office will be closed on the 
following days:

• Monday, December 26, 2005;

• Tuesday, December 27, 2005; and

• Monday, January 2, 2006.

All of the Secretariat staff would like to wish our members a  
safe and happy holiday season.
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Letter to the Editor

Social Security Superbowl

I
t would also be useful for readers of this 
article [Social Security Superbowl published 
in the October 2005 edition of the Bulletin] 
to know that it is 2017 when it is forecast 
that tax inflows for this government program 

will exceed benefit outflows. US social security is 
a government program, not a liability. The excess 
tax inflows, with interest, have accumulated to 
$1.7 trillion; this is merely an accounting, it is 
not a liability of the US federal government re-
gardless of whether it issues an IOU to itself. It is 
unknown whether the US federal government will 
make changes future social security tax revenues 
or benefits (e.g., similar to Ontario’s recent health 
tax and benefit cuts). It is estimated that in 2017 

that without a decrease in benefits or an increase 
in taxation that the US federal government will 
need to finance social security from general tax 
revenues or by issuing more debt. 2041 is the year 
when the prior excess tax inflows have been eaten 
up by excess benefit outflows; the real change oc-
curs in 2017, 2041 is just a cross-over point in the 
government accounting.

The US national debt stands at $8 trillion. Is-
suing a further $1.7 trillion of debt would have no 
small impact on financial markets and the world 
economy. It should also be noted that the $1.7 tril-
lion has nothing to do with solvency of US social 
security. The estimate of the permanent solvency 
shortfall is $11 trillion.

Michael Hawkins, FCIA

Response to Letter from Michael Hawkins 

W
e disagree with Mr. Hawkins, but we 
are grateful that he so well articulat-
ed the commonly accepted viewpoint 
on Social Security, particularly the 
$1.7 trillion trust fund. His letter 

expresses current dogma. 

The central issue is this: Is the $1.7 trillion 
(the accumulated surplus of contributions over 
benefits, taken and spent by Uncle Sam) a liability 
or not? The answer in Canada was YES and the 
money is now in the hands of the Caisse de dépot 
and the Canada Pension Investment Agency. If the 
$1.7 trillion is an accounting game, then social 
security is insolvent, or will be in 2017. But if it 
is considered real money, like in Canada, solvency 
can be postponed to at least 2041, or longer. We 
are asserting that the $1.7 trillion is a liability, de 
facto and de jure, and suggesting that its Asset Al-

location Model be restructured from 100% bonds 
to maybe 60% bonds with the balance in equities. 
And bringing to your attention the tautology: If 
the $1.7 trillion IS real money, then the fund is 
solvent until 2041 (Doomsday), and that getting 
better returns WILL postpone Doomsday. Québec is 
a success story, with a 9.3% average annual return 
from 1967 to 2004.

We refer any interested reader to a recent article 
in Contingencies (<www.contingencies.org/novdec05/
social_security_reform_1105.pdf>)where an Ameri-
can actuary discusses three alternatives: eliminate 
surpluses, invest in private securities and establish 
individual accounts. For the second alternative, this 
actuary concludes: “We need look no further than to 
our neighbour to the north, Canada, for a successful 
model of how this approach could work.” 

Salim Kanji and Jean Sasseville
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s the New Year approaches, we 
are pleased to present holiday 
wishes and greetings from 
the CIA Executive Officers.

Charles McLeod – President

“My wish for the Institute is, Progress on 

implementing the CIA’s strategic plan.”

Normand Gendron 

– President-elect

I remember the days 

when CIA stood for 

Christmas Incredible 

Activities, PSC for 

Praying for Santa 

Claus, MSC for Merry 

Season’s Chocolates 

and EEC for Everyone 

Enjoys Cookies.  Now 

these acronyms have 

a whole new mean-

ing.  Happy Holidays 

to you all.

Brian FitzGerald – Immediate Past President
‘Twas the night before the Board meeting, when all through the joint, 

Not a Member was stirring, not even LAPOINTE. 

The agendas were placed on the table with care, 
In hopes that new Strategies soon would be there.
The actuaries were nestled all snug in their beds, 
While visions of CPD reports danced in their heads; 

And I at my keyboard, with coffee to nurse 
Had just settled down to compose a new verse.
When out in the corridor there arose such a clatter, 

I sprang from my desk to see what was the matter. 

Down to the elevator on freshly waxed floors, 
In time to witness the opening doors.Out stepped the leader, so fearless and proud, 

I knew in a moment it must be MCLEOD. 
More rapid than eagles his directors they came, 
And he whistled, and shouted, and called them by name;

“Now BHARMAL, now BISSON, now BROOKS and now CHRISTIE 

‘Tis time to pass motions with eyes never misty. 
DELLA PENNA, LACROIX, and MURTA and NUNES, 

The reports must be published not later but soonest
POULIOT and THOMSON, and TREMBLAY and YAKE, 

The public is awaiting the decisions you make! 
CAMPBELL and DARK, PELLERIN, GENDRON, 

No more discussion, ‘tis time to move on!”
We spoke not a word, but went straight to our chairs, 

And worked through the night on Institute affairs. 

While CONGRAM made certain the budgets were drawn, 

We toiled to be finished in time for the dawn.
And when we were certain the work had been done, 

We rose to our feet and spoke just as one: 
”TO ALL OF OUR MEMBERS, BE YE OF GOOD CHEER, 

HAPPY HOLIDAYS TO ALL, AND TO ALL A GOOD YEAR!”

David Congram – Secretary-Treasurer

My Holiday wish is that the Board has foresight in selecting the priorities for our strategic direction this 

up coming year;  the Secretariat has skill in rebalancing our expenditures to support the direction, and 

the council’s, committees and members have fun in the implementation.  My wish for all is a happy, safe, 

enjoyable Holiday Season and an exciting New Year.
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International News

IAA meeting in Rio 
highlights new  
initiatives
By Jean-Louis Massé, BA, BSc, FCIA, FSA, Hon FFA

T
he International Actuarial Association 
(IAA) held its semi-annual meeting in 
Rio de Janeiro from November 16 to 20, 
2005. On the last day, the presidents of 
some twenty-five actuarial organizations 

met at the Presidents Forum, chaired by the president 
of the IAA, Alf Guldberg from Sweden. 

The attendees spent the day sharing various 
strategic issues that they felt were important for 
the profession globally. In the end, six people 
volunteered to champion the strategizing of one 
of the following topics and to pursue discussions 
with the other actuarial presidents over the com-
ing months.

In no particular order of importance, the top-
ics are:

• Global education, examination and accredita-
tion 

• Enterprise risk management (ERM)

• Review of the governance structure of the IAA 

• Branding and positioning of the profession 

• Financial management 

• Adding value to belonging to the IAA.

Global education, examination and 
accreditation

This issue was also identified by the IAA Task 
Force on Strategic Planning and by the executive 

committee as key for the future growth of the profes-
sion. In fact, an IAA task force composed of senior 
members of the IAA, was mandated to conduct a 
feasibility study over the next few months with the 
goal to present a business plan for adoption by the 
IAA Council at its next meeting in conjunction with 
the International Congress of Actuaries in Paris in 
May 2006. 

The main subject here is the creation of a core 
non-nation specific actuarial and multilingual 
syllabus determined by the IAA and to create an 
examination system that would lead to a global 
actuarial designation. It is envisaged that a) local 
associations would add nation-specific content to this 
core system and would conduct the corresponding 
examination, and b) they might impose additional 
education requirements with respect to certain roles 
where the actuary is required to render an opinion 
(for example, appointed actuaries for insurers). 

This global education and examination system’s 
mission is to kick-start the profession in actuari-
ally less-developed countries. It is hoped that this 
system will concentrate local limited resources on 
supplemental education and on other needs that new 
actuarial organizations have such as the adoption of 
a code of conduct, a discipline system, a continuing 
professional development system, a professionalism 
course and, last but not least, the creation of stan-
dards of practice. 

This core education and examination system is 
not intended to be in lieu of well established exist-
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ing education and examinations systems. Many of 
them are currently available internationally to for-
eign actuarial students and it is expected that this 
practice will continue. 

The core education and examination system is 
expected to be delivered on a minimum cost basis 
by local universities accredited by the IAA. Where 
such local universities do not exist, it is hoped that 
other accredited universities in the region could 
provide the courses via the Internet. 

It is anticipated that this system will lead to a 
globally-recognized actuarial title that, itself, might 
lead to greater mutual recognition among actuarial 
organizations around the world. 

The creation of such a system will require many 
resources, both human and financial. There are 
possibilities of substantial donations from 
the international community. The feasibility 
study is expected to develop a business plan, 
to take into account donations currently being 
considered and to outline an approach that 
would ultimately make the system financially 
self-sustainable.

Enterprise Risk Management 
Some associations, including the IAA, have 

already been involved in the recent creation of 
the Enterprise Risk Management (ERM) Insti-
tute. ERM encompasses all risks from sources 
across the enterprise. Its objectives are:

a) to build awareness by;

i) increasing the profile of risk manage-
ment in the actuarial profession, 

ii) by elevating the importance of risk 
management in the business commu-
nity, and 

iii) by convincing the business community 
of the value of actuaries.

b) to develop methodologies and frameworks; 
and 

c) to promote education and continuing pro-
fessional development.

There is a need:

a) to be sure that similar risks across different 
industries are treated consistently; 

b) for the risk management to sit across and con-
nect well with life insurance, general insurance, 
superannuation and banking actuarial communi-
ties; and 

c) to harmonize the language or terminology of 
risk.

Furthermore, given the current fragmented ERM 
educational environment globally, there is a need for 
a program that will:

a) enhance the current educational program; 

b) develop a focused ERM qualification; and 

c) evolve the IAA to include a new ERM Institute 
in order to grow membership numbers and di-
versity.

There will be a need:

a) to coordinate the flow of information as the 
practice develops; 

b) to interface with the international regulators 
(IAIS), quasi-regulators and rating agencies; 

c) to focus on the relevance of the IAA; and 

d) to develop a strategic partnering with other risk 
management organizations such as the Global 
Association of Risk Professionals (GARP) and 
the Professional Risk Management International 
Association (PRIMA).

Governance structure of the IAA
As the IAA matures and its members find them-

selves more comfortable working together, the need 
to revisit the structure of the IAA will become more 

Attending the President’s Forum Reception in Rio, from left, 
Katsumi Hikasa, President of the Institute of Actuaries of Japan; 
Andrew Gale, President of the Institute of Actuaries of Australia; 
and Robert M. Beuerlein, President of the Society of Actuaries.
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important. The IAA needs to find a way to better 
maximize its resources and eliminate duplication 
and overlap wherever possible. It was suggested 
that chief staff officers meet more frequently to 
identify opportunities for collaborative efforts in that 

regard. The IAA needs to review its 
structure in terms of efficiency, cost 
and transparency. There is a grow-
ing need to involve more members, 
especially younger members, and to 
encourage more diversity within the 
IAA. The IAA also needs to look for 
opportunities to share information 
of mutual interest with member as-
sociations.

Branding and positioning 
the profession

The IAA will be examining the 
branding and positioning of the 
profession with actuaries, regulators, 
employers and clients. Actuaries 
should not be seen as mathemati-
cians only because there are a lot 
of other professions that are equally 
qualified in mathematics and mod-
eling. The IAA must identify and 

explore other professional opportunities for actuaries 
other than in insurance in such areas as banking 
and investments.

Financial Management
There is also a need to make bet-

ter use of resources that could be 
provided to actuarially less developed 
associations. 

Adding value to 
belonging to the IAA

Another goal for the IAA is to 
demonstrate that the organization 
provides value to individual members 
and other publics, such as regulators, 
supranational organizations, interna-
tional accounting and auditing bodies, 
and employers. The IAA also needs to 
communicate better. 

Jean-Louis Massé, BA, BSc, FCIA, FSA, Hon 
FFA, is the President-elect of the International 
Actuarial Association and former President 
of the Canadian Institute of Actuaries 2001-
2002.

IAA Secretary General, Yves Guérard and President-elect, Jean-Louis Massé share 
a moment at the meeting.

The Instituto Brasileiro de Atuária hosted a dinner for all IAA 
delegates that featured a performance of a Brazilian self-defence 
fighting art called, Capoeira.
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The Actuarial  
Foundation of Canada 
and JUMP Math
By Hugh White, BA, FCIA, FCAS 

I
n last month’s Bulletin, you might remember an 
article on the Actuarial Foundation of Canada 
(AFC) that reproduced the remarks of Mo 
Chambers, Chair of the Board of Directors of 
the AFC, which he delivered to the Annual 

Meeting of the Canadian Institute of Actuaries in 
St. John’s this past June. His remarks covered the 
goals, plans, current activities and accomplishments 
of the AFC. One of the areas of activity highlighted 
by Mo’s remarks was education and this month’s 
article deals with one of the AFC’s most important 
education projects.

One mandate of the AFC is to explore innova-
tive ways to apply actuarial skills in the public 
interest and to bring 
together partnerships 
of individuals and 
organizations to find 
creative solutions to 
complex issues. Here 
is one such creative 
partnership.

John Mighton is 
an award-winning 
Toronto-based play-
wright, holding a PhD 
in Mathematics and also a Fellow at the Field’s 
Institute for Research in Mathematical Sciences at 
the University of Toronto. John also happens to be 
a playwright and, in November 2005, he received 
both the Governor General’s Award and the respected 
Siminovitch Prize for Half Life, his second play. John 
is the creator and a driving force behind Junior Un-
discovered Math Prodigies or “JUMP Math”.

John began JUMP in 1998 in Toronto, starting 
it as a one-on-one tutoring program for disadvan-

taged children, which was delivered by artist friends 
working out of his home kitchen. Today, JUMP Math 
has grown in to a federally-registered Canadian 
charity that operates nationally in Canada and has 
become recognized as an innovative and unique 
system of math education that assumes that all 
children can learn math and have fun at the same 
time. The program is aimed mainly at primary and 
junior level pupils and, occasionally, is used at the 
intermediate level.

How Does JUMP Math Work?
Math skills form a cornerstone of basic literacy. 

They touch every aspect of a person’s life – from 
the ability to function 
effectively on a daily 
basis, to finding satisfy-
ing, well-paid work to 
taking an active part in 
all aspects of life and 
community. Yet, the 
majority of children 
struggle with math and 
believe they are not 
good at it. And, if they 
do not master these 

skills as children, they are more likely to fall even 
farther behind personally, socially and economically 
as they move into and through adulthood.

JUMP Math offers programs involving tutoring, 
math materials developed by JUMP (R&D takes 
place in-house at JUMP and is informed through 
classroom work), and math support toward teach-
ing and improving numeracy and mathematical 
literacy. The thrust of JUMP Math’s method is to 
guide children through simple math steps at first, 
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so they acquire the confidence and focus that comes 
from succeeding. 

Currently, JUMP Math offers a free tutoring 
program that mostly involves volunteers from a com-
munity delivering one hour tutoring sessions either 
before or after regular school classes. JUMP trains 
and provides the tutors, and the schools or other 
sponsoring organizations provide the facilities and 
self-identify the children in need of math support.

JUMP Math also has a Lead Teacher Educa-
tion program – a dynamic model tailored to the 
specific realities of any given classroom or school 
situation–that offers math textbooks, materials and 
training in the JUMP Math method to educators in 
schools across Canada.

Additionally, JUMP Math has a training program 
focused on training educators and parents in the 
JUMP Math method. As well, the organization has 
as a strong science-based research section headed 
by a scientist, which tests and evaluates JUMP Math 
toward ever-improving the method. 

An important feature of JUMP Math’s growth is 
the establishment of Chapter’s (local steering com-
mittees) in each city where the program operates. 
Chapters are key to getting the program started and 
functioning properly, as JUMP Math’s success and 
growth has, in large part, come from strong support 
at the local community level. It is also helpful to have 
the interest and support of local Boards of Education 
and its teachers or, in some cases, other sponsoring 
organizations that provide space and facilities.

How Is AFC Involved and How Can I 
Help?

Actuaries are clearly a highly desirable group 
of potential volunteers because of their skills and 
professional training and JUMP is enthusiastically 
anticipating having a high potential volunteer pool 
to draw from. Please consider being a volunteer 
tutor in one of the following cities: Vancouver, 
Edmonton, Winnipeg, Ottawa, Toronto, London, 
and Kingston.

Or you can help to establish or participate in a 
chapter in one of these cities.

How Do I Get Started?
If you are interested in participating in this ex-

citing and worthwhile initiative, please contact Ms. 
Sayaka Yajima, JUMP Math’s Manager, Volunteer 
Tutor Program & Volunteers, at 416-596-7716, Ext 
222, or check-out <www.jumpmath.org>.

Remember the AFC
Now is the time of year when many of us turn 

special attention to our charitable giving for this 
calendar year. Please make the AFC part of your 
personal philanthropy. You can donate online from 
the CIA website. It is the first “quick link” on the 
website homepage.

Hugh White, BA, FCIA, FCAS is a Director of the Actuarial 
Foundation of Canada.

Board and Council Updates

Board
• Bob Baldwin and Jim McCarter were approved as 

members of the Committee on Professional Con-
duct. This marks the first time in CIA history 
that non-actuaries have been approved as full 
members of a committee.

Member Services Council (MSC)
• The Committee on Expected Experience 

was disbanded with thanks.

• The Annuitant Mortality Experience Sub-
committee, the Group Life and Health 
Subcommittee and the Individual Life 
Subcommittee were converted into subcom-
mittees of the Research Committee. 

• Scott McGaire was approved as Chairperson 
of the Research Committee. (He is also the 
MSC Liaison.)

• The Task Force on the Application of the Bilin-
gualism Policy was disbanded with thanks.
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April 3-4, 2006

April 25, 2006

June 29-30, 2006

September 8-9, 2006

September 21-22, 
2006

October 18, 2006

October 19-20, 
2006

Toronto

Montréal

Ottawa

Toronto

Toronto

Chicago

Chicago

<www.actuaries.ca/meetings/
stochasticsymposium_e.cfm>

<www.actuaries.ca/meetings/pension_
e.cfm>

<www.actuaries.ca/meetings/annual_e.cfm>

<www.actuaries.ca/meetings/ae_e.cfm>

<www.actuaries.ca/meetings/aa_e.cfm>

<www.actuaries.ca/meetings/general_
e.cfm>

<www.actuaries.ca/meetings/general_
e.cfm>

Fairmont Royal  
York Hotel

Hilton Montréal 
Bonaventure Hotel

Westin Ottawa Hotel

TBD

Fairmont Royal  
York Hotel

Sheraton Chicago Hotel & 
Towers

Sheraton Chicago Hotel & 
Towers

Event Date Location Venue E-info

Calendar of events

Stochastic Modeling & 
Investment Seminar

Pension Seminar

Annual Meeting

Actuarial Evidence Seminar

Seminar for the Appointed 
Actuary

Joint Day with  
the SOA

General Meeting

Note: Additional information on all CIA meetings can be obtained at: <www.actuaries.ca/meetings/calendar_of_meetings_e.cfm>, 
or contact Suzanne Despatie at 613.236.8196.106, <suzanne.despatie@actuaries.ca>, or Sheila Richard at 613.236.8196.104, <sheila.
richard@actuaries.ca>.

T
hese CIA publications were distributed in November 2005. If you were not on the list to receive a particular item and 
would like to receive it, or if you are missing anything, please notify the Communications Department of the Secretariat 
by phone: 613.236.8196.119, fax: 613.233.4552, or e-mail: <judy.findlay@actuaries.ca>. If a number follows the title, 
please quote this number as it will help us locate the document in the archives more quickly. All online documents can 
be found at: <www.actuaries.ca/members/publications/pub_index_e.cfm>.

Bulletin Vol. 16 No. 2 October 2005 205108   2

Canadian Standard Ordinary Life Experience 2001 and 2002 205106   1

Canadian Individual Annuitant Mortality Experience Policy Years 1997 to 2001 205114   1

CPD Requirements 205115   1

Minutes of the General Business Session of the June 2005 General Meeting 205113   1

Documents distributed

1 = All; 2 = All plus those on waivers; 3 = Fellows; 4 = Associates; 5 = Appointed Actuaries; 6 = Actu-
arial Evidence; 7 = Life Actuaries; 8 = Pension Actuaries; 9 = P&C; 10 = Valuation Actuaries; 11 = Specific;  
12 = Posted on Internet Only.

Document title Accession  # Distribution
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Discussion Report published in April 2005. That 
report contained an executive summary and almost 
40 pages of text and provided considerable detail 
on the various roles of the pension actuary, the 
challenges to professional integrity faced by the 
pension actuary, the guidance currently provided by 
the Institute, and a number of preliminary recom-
mendations designed to strengthen that guidance and 
improve the transparency of the pension actuary’s 
work. Final Report: <www.actuaries.ca/members/
publications/2005/205118e.pdf>. Contact: Jim Pat-
erson, Chairperson, Task Force on the Role of the 
Pension Actuary at <jimpaterson@shaw.ca>.

Applicability of Rules, Standards 
and other Guidance to CIA 
Members 
This educational note is intended to assist CIA 
members in applying professional standards of 
conduct, practice and qualification when practicing 
internationally, by making them aware of jurisdic-
tional matters that arise in international work. <www.
actuaries.ca/members/publications/2005/205122e.
pdf>. Contact: Lesley Thomson, Chairperson of the 
Task Force on IAA Insurance Standards at <Lesley.
Thomson@sunlife.com>.

November Bulletin 
This month’s feature article is, “CIA President’s 
Address” by Charles C. McLeod. PDF Version: 
<www.actuaries.ca/members/publications/2005/
205119e.pdf>. HTML Version: <www.actuaries.
ca/members/publications/2005/205119e.htm>. 
Contact: Brenda Warnes, Bulletin Editor, at <brenda.
warnes@actuaries.ca>.

Changes to CPD Approved 
The Committee on Continuing Education’s recom-
mended changes to the Continuing Professional 
Development (CPD) requirements were approved by 
the Board and distributed to members in October. 
The Board decision was confirmed by members at the 
General Business Session held November 11, 2005 
at the Royal York Hotel in Toronto. The result of the 
vote was: 161 for, and 49 against. <www.actuaries.
ca/members/publications/2005/205109e.pdf>. Con-
tact: David R. Dickson, Chairperson, Committee on 
Continuing Education at <ddickson@Foresters.biz> 
or John Dark, chairperson, Education and Eligibility 
Council at <john_dark@cooperators.ca>.

Discipline Bulletin 
The Discipline Bulletin has been posted to the 
Members section of the CIA website. The Disci-
pline Bulletin’s primary purpose is to educate and 
inform about the disciplinary process and current 
disciplinary activities. Instructions to access the 

The Actuarial Foundation of 
Canada 
Are you proud to be an Actuary? Do you believe that 
public awareness of the actuarial profession should 
be increased? Do you believe actuaries have an im-
portant role to play in numerous public policy issues 
currently being debated? If you answered yes to these 
questions click on the attached link and find out 
how you can support The Actuarial Foundation of 
Canada. <www.actuaries.ca/foundation/index.html>. 
Contact: Mo Chambers, Chairperson, Actuarial 
Foundation of Canada at <mo.chambers@londonlife.
com>.

Exposure Draft – Educational 
Note on Regulatory Capital Filing 
Certification for Life Insurers, 
and Exposure Draft – Standards 
of Practice – Practice-Specific 
Standards for Insurers, Section 
2480 
The Committee on Risk Management and Capital 
Requirements is proposing revisions to the current 
Standards of Practice – Practice-Specific Standards 
for Insurers Section 2480 regarding the certification 
of regulatory risk-based capital filings in Canada. 
Please send your comments on the educational 
note and the exposure draft standards of practice 
to Simon Curtis or Denis Ricard by December 15, 
2005 at their addresses below. It is intended that 
these standards will be adopted by the CIA before 
December 31, 2005. Educational note: <www.
actuaries.ca/members/publications/2005/205121e.
pdf>. Draft standard of practice: <www.actuaries.ca/
members/publications/2005/205120e.pdf>. Contact: 
Simon Curtis, Chairperson of the Committee on 
Risk Management and Capital Requirements at 
<Simon_Curtis@manulife.com> or Denis Ricard at 
<denis.ricard@inalco.com>. 

The Role of the Pension Actuary 
and Challenges to Professional 
Integrity 
This is the final report of the Task Force on the 
Role of the Pension Actuary. It complements the 

Announcements
The following announcements were sent to the 
CIA Announcements listserver during the month of  
November 2005.
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Assistant Vice President, Asset Liability Management
Sun Life Financial is a leading international financial services 
organization providing a diverse range of wealth accumulation 
and protection products and services to individuals and corpo-
rate customers.
Chartered in 1865, Sun Life Financial and its partners today 
have operations in key markets worldwide, including Canada, 
the United States, the United Kingdom, Hong Kong, the Philip-
pines, Japan, Indonesia, India, China and Bermuda with total 
assets under management exceeding $374 billion.
The newly-formed Corporate Asset Liability department has a 
unique opportunity for an Assistant Vice-President interested in 

assisting the Chief ALM Officer in establishing the infrastructure, 
organizational capabilities and processes that will lead towards 
optimization of the company’s ALM risk/reward profile at the 
overall enterprise/global business level as they relate to equity 
market risk.
Responsibilities of the role will include: governance/best practice 
activities, hedging strategies; becoming the relationship manager 
with ALM teams in the business groups; facilitating the estab-
lishment of enterprise communities of practice and best practice 
development/sharing with respect to the above investment risk 
management activities and contributing to the development 
of an enterprise-wide framework for Investment Performance 

document on the Committee on Professional Con-
duct webpage: Log on to the Members website; go 
to the menu bar and click on Organization and then 
Board; choose Committees and Task Forces and 
then click on Committee on Professional Conduct; 
the link is in the Bulletin and Notices section of 
this page. Contact: Robert McKay, Chairperson of 
the Committee on Professional Conduct at <bob.
mckay@hewitt.com>.

Proceedings of the 2003 Seminar for 
the Appointed Actuary (Volume 14) 
Proceedings from the September 2003 Seminar for the 
Appointed Actuary in Montréal. <www.actuaries.ca/
members/publications/proceedings_aa_vol14_e.cfm>. 
Contact: Brenda Warnes, Manager, Communications 
at <brenda.warnes@actuaries.ca>.

CIA Request for Proposals (RFP) 
regarding a research paper on an 
international analysis of health 
care systems 
This RFP sponsored by the Canadian Institute of 
Actuaries and the Actuarial Foundation, provides 
an excellent opportunity for the knowledgeable 
professional health care researcher to tackle a very 
intriguing topic while at the same time assisting 
at putting a more factual aspect on the national 
health care debate. Because the paper may well be 
particularly pertinent during the upcoming federal 
election, it will also lend the author(s), and perhaps 
their firm, some helpful visibility. <www.actuaries.ca/
members/publications/2005/205116e.pdf>. Contact: 
Claude Ferguson, Chairperson of the Health Care 
Committee at <claudeferguson@msn.com>.

Canadian Individual Annuitant 
Mortality Experience – Policy Years 
1997 to 2001 

This document contains summary results for the 
Canadian Individual Annuitant Mortality Experience 
for Policy Years 1997 to 2001. This study updates the 
1996-1997 study published in 2002, but the informa-
tion presented here does not require knowledge of 
the prior study. Document: <www.actuaries.ca/mem-
bers/publications/2005/205114e.pdf>. Tables 1998: 
<www.actuaries.ca/members/publications/2005/
205114e-T98.pdf>. Tables 1999: <www.actuaries.
ca/members/publications/2005/205114e-T99.pdf>. 
Tables 2000: <www.actuaries.ca/members/
publications/2005/205114e-T00.pdf>. Tables 
2001: <www.actuaries.ca/members/publications/
2005/205114e-T01.pdf>. Tables 1988-1998: 
<www.actuaries.ca/members/publications/2005/
205114e-T88-98.pdf>.  Tables  1989-1999: 
<www.actuaries.ca/members/publications/2005/
205114e-T89-99.pdf>.  Tables  1990-2000: 
<www.actuaries.ca/members/publications/2005/
205114e-T90-00.pdf>. Tables 1991-2001: <www.
actuaries.ca/members/publications/2005/205114e-
T91-01.pdf>. Contact: Lloyd Milani, Chairperson, 
Annuitant Mortality Experience Subcommittee at 
<lmilani@munichre.ca>.

A Funny Book on Actuaries 
A CIA Fellow has recently published a collection 
of definitions, jokes and comments on the actuarial 
profession. If you would like more information 
about this book, please contact Michel Tardif 
<micheltardif1@videotron.ca>.

Classifieds
The Classified Ads below appear as provided by the advertisers.
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Measurement, KPIs (key performance indicators) and corporate 
ALCO (asset/liability committee) standards at SLF.
The successful candidate will have an actuarial designation 
and/or CFA designation/acctg with 10+ years of experience in a 
variety of actuarial disciplines including product, risk manage-
ment expertise and financial reporting. Qualifications include 
having strong communication skills, knowledge of capital mar-
kets, derivatives, as well as modelling and quantitative analysis 
capabilities.

The position is located in Toronto and résumés can be sent to 
<paula.boudreau@sunlife.com>.

We thank all applicants for their interest in Sun Life Financial. 
Only candidates selected for an interview will be contacted.

Assistant Actuary, RBC Insurance, Mississauga (# 48196)

Based in Mississauga, you will provide actuarial knowledge and 
quantitative skills to Corporate Actuarial P&C within the Insur-
ance Risk Management Framework of RBC Financial Group.

Your responsibilities will include: Assist the Appointed Actuary 
in the setting and monitoring of actuarial liabilities and in the 
preparation of the financial condition report (DCAT) for RBC 
General, RBC Travel and the P&C portion of RBC Insurance 
Company Ltd; perform reserves analysis for RBC General and 
RBC Travel including data management, identifying anomalies 

and addressing possible issues; perform analysis of reserves 
for the P&C portion of the Reinsurance entity; reporting and 
recording of reserves as determined; participate in discussions 
relating to reserve analysis and its impact on the financial results; 
assist in the yearly forecasting process towards the development 
of the Business Plan for the various entities; develop/design 
improvements to the existing reserving processes; assist the 
Corporate Actuary in the measurement and management of the 
P&C risk within RBC Insurance; assist the Corporate Actuary 
in the Pricing department supervision; develop relevant lines 
of communication to enable strategic changes to the analysis 
as a result of industry issues and emerging trends; develop and 
design checks and balances to mitigate process risk.

Requirements: Minimum of five actuarial exams; minimum 
Bachelor’s Degree (Actuarial Science, Mathematics/Applied 
Mathematics or a related field); demonstrated ability to apply 
actuarial knowledge and technical skills to evaluate business 
decisions/strategies; previous success providing sound analysis 
while identifying creative solutions to possible problems/issues; 
excellent written and verbal communication skills; strong techni-
cal skills (with proficiency using MS Excel, Access, SAS, VBA, 
etc.); minimum five years of Property and Casualty Insurance 
experience is preferred.

Indicate your interest in this position by visiting <www.rbc.
com/careers> and applying to Position ID # 48196 by January 
20, 2006. 
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