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radio, or appearing on television programs. To make
this happen we must ensure that actuaries are avail-
able to talk to the media and give interviews.
Sometimes these actuaries will be giving their per-
sonal opinions on certain issues and not necessarily
presenting the views of the profession. In other
situations they will be speaking on behalf of the
CIA and giving the opinion of the profession. The
role of the MSC in this process is to oversee the
Public Relations Committee and to approve some
CIA public statements. While the appropriate tech-
nical committee prepares these statements to ensure
that the content is correct, the MSC is concerned
with the overall style and that the documents re-
flect well on the CIA. Our main objective is to
promote actuaries as informed professionals with
opinions worth listening to.

To help actuaries prepare themselves to be in-
terviewed, Media Profile offers a course that
interested actuaries can take to develop their skills
of talking to the media. Media Profile also main-
tains a roster of these media-trained actuaries from
across the country that can be called upon quickly
when a story breaks. Even when there is a longer
preparation time and a task force or committee has
gone through the process of developing a formal
CIA position, the spokesperson or team, is usually
made up of actuaries trained by Media Profile. If
you are interested in finding out more about this
media training, please contact Fred Thompson,
Chair of the Public Relations Committee.

The MSC is also interested in the long-term
future of the profession. We believe that the CIA
has a responsibility to develop more opportunities
for actuaries to provide their skills to the public
and to make a living from doing so. This means that
the MSC is investigating other opportunities for
actuaries. These can be slow in developing but we
are always ready to help. An example would be
the recent report of Harry Panjer’s task force on

W
hen the old Council of the Canadian
Institute of Actuaries (CIA) decided
to restructure the Institute, the Board
was established along with three
councils. As can be intuited from their
names, the mandate of the other two
councils is pretty clear. The Practice

Standards Council (PSC), works on developing new
standards. The Eligibility and Education Council
(EEC) deals with exams and the Fellowship process
required to become a FCIA. Some responsibilities
like professional conduct and overall strategy and
direction stays with the Board. The mandate of the
Member Services Council (MSC) could be broadly
summed up as “everything else”. If it were not for
the role of the Secretariat, our role could be that old
cliché, “I have a very important job around here —
when anything goes wrong I am responsible.”

Now after a year or more of working together the
MSC’s mandate and role is becoming much clearer.
It is to meet the needs of you, our members, both
now and in the future. We see our role divided two
ways. First, we have an external role to make sure
that the interests of actuaries are promoted and ad-
vanced in the public arenas. As professionals,
actuaries have a lot to offer society in making sure
that in those areas of public policy in which we have
expertise, such as; pensions, insurance, health care,
employee benefits and taxation, our voices are heard
loud and clear.

To ensure that this objective is achieved we work
with professional advisors. S.A. Murray Consulting
Inc. (SAMCI) helps us to get our voice heard in the
political arena. A prime example of this would be
our presentation to the Kirby Commission on health
care. But these high profile cases are not the only
chance we have to influence thinking. We also work
with a media consulting firm called Media Profile,
which is constantly looking for opportunities to get
actuaries quoted in newspapers, speaking on the

http://www.actuaries.ca
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� investment opportunities. As it happens,
the idea was pre-empted by the Qualified
Risk Analyst (QRA) initiative that involved
actuaries from many countries and has
exciting possibilities for our future job
opportunities.

The MSC’s internal role is focused on
the needs of you, the members of our pro-
fession. One of our major issues is the
way we work with and recognize our ap-
proximately 300 volunteers without whom
the CIA could not function. While it is
still a “work in progress” we have devel-
oped a volunteer management policy that
includes a volunteer recognition initiative.
This policy sets guidelines to make the
work of our various committees and task
forces more effective, and deals with such
issues as the proper balance of skills on
committees and task forces. We are also
looking at ways to make sure that those
who want to help get the opportunity. We
also want to make sure that we bring in
new volunteers, so we are enforcing a rule
that indicates unless you become vice-
chairperson and then chairperson, a
normal term on a committee or task force
is three years. There are now, and will be,
exceptions but they will be exceptions only
for a good reason. We are also encourag-
ing chairpersons, wherever possible, to
have one or two recently qualified Fel-
lows sit on their committees or task forces.

Another important aspect of volunteer-
ing is that we must say “thank you” to the
volunteers. The Committee on Volunteer
Initiatives has initiated a public recogni-
tion of the importance of volunteering.
This will first be seen at the General Meet-
ing in Québec City when 14 of our
volunteers will be recognized. This recog-
nition does not extend to Past Presidents
who have always been well recognized and
thanked. This new initiative turns the spot-
light on those who have worked behind
the scenes for many years.

The second internal aspect of the
MSC’s role is our concern for communica-
tion with members. We want to make sure
that you know what the various commit-
tees and task forces are doing. With the
new “Members Only” section of our web-

site, we can post things like committee
minutes, and drafts of working papers and
documents. This will allow members to
read these documents and get a better un-
derstanding of the committee issues.

We also want to hear from you — we
need to know not only what we should be
doing but also how we are doing now. Are
we communicating? Are we listening? A
variety of ideas from the Committee on
Electronic Services and the Task Force on
Communications are being developed and
will be implemented. For example, last
year for the first time electronic voting
was possible for the second ballot. The
reaction from the members was disap-
pointing. Of the 800 or so members who
voted on the second ballot, only 25% chose
to do so electronically. We don’t know
why so few did, but are working to make
the process easier next year and extend-
ing electronic voting to the first ballot.
This is work being done by the Commit-
tee on Electronic Services. Another
example is e-business and the use of online
credit card payments for things like meet-
ing attendance.

An example of an initiative from the
Task Force on Communications is a re-
cent communications survey distributed
to members both electronically and by
mail. The objective of the survey was to
ascertain how the CIA can improve com-
munication with members. Approximately
10% of you responded and the results
are still being tabulated but we are sure
this will lead to improvements in the
future.

In conclusion, it has been a very busy
few months since we started and there is
still a lot more to be done. Each member
of the MSC is responsible for a number of
committees and task forces and the new
template on the MSC webpage on the
Members Only site will show you which
ones. We would love to hear from you, so,
if you have any ideas as to how we can
live up to our name and provide better
member services, please contact any mem-
ber of the MSC.

Michael D. Mills, FCIA, is the Chairperson of the
Member Services Council

mailto:secretariat@actuairies.ca
http://www.actuaries.ca
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President’s Corner

International Meetings
By Jean-Louis Massé

years younger, with the same experience
of course. I salute our colleagues practis-
ing in Asia and extend to them our support
in their pioneer efforts.

A number of issues were advanced at
the IAA meetings and a summary by Stuart
Wason, Chair of our Committee on Inter-
national Relations, is provided in this issue
of the Bulletin. I invite you to take a look
at the International News column.

I attended the meetings of the Confer-
ence of Consulting Actuaries and of the
Society of Actuaries. I have commented in
the past that more FCIAs would benefit
from attending these meetings; the ses-
sions on US-specific issues may not be
relevant to many of us but there are some
very good general interest sessions.
The speech by Canadian demographer,
David K. Foot, (the other demographer
suggested by the booking agency was cer-
tainly Rob Brown) was an eye-opener to say
the least. While many developed countries
are experiencing a stable but aging popula-
tion, many under-developed countries have
a very young and large population. I am
sure that these phenomena will impact the
work of actuaries in the future.

I
wrote the last
President’s Corner
article on my way to
actuarial meetings
and I now write this
column on my return
flight. I did not spend

all of my time attending
meetings, but almost.

In October, I was fortunate to be
present at the passing of the presidential
gavel from Mo Chambers to Edward J.
Levay at the Hong Kong Council meeting
of the International Actuarial Association
(IAA). Edward will take office on January
1, 2002. I also attended a meeting of the
Society of Actuaries where the gavel was
passed from Rob Brown to Jim
MacGinnitie. At the same occasion, Harry
Panjer was presented as the new Presi-
dent-elect of the SOA. We have every
reason to be proud of our colleagues who
extend the reputation of the Canadian
Institute of Actuaries beyond our geo-
graphical borders. I am sure you will join
me in thanking them for their volunteer
efforts. Many other FCIAs are involved in
actuarial organizations outside Canada: be
it on boards or various committees. What
is good for the actuarial profession glo-
bally is good for the actuarial profession
in Canada. We all hope that many FCIAs
will follow the good example of Mo, Rob
and Harry in the future.

At the occasion of the IAA meetings in
Hong Kong, which were followed by the
biennial meeting of the East Asian Actu-
arial Conference, CIA President-elect,
Dave Pelletier, and I had the pleasure of
meeting many FCIAs now working in
Asian countries. Hong Kong, for one, is
quite a vibrant community despite the
current slowdown in the economy, and its
actuarial community is very young and
enthusiastic. The potential for actuaries
in Asia is enormous. I wish I were 30

I hope we can arrange some of our
future CIA meetings to either run paral-
lel, jointly or back-to-back with some of
these US meetings. This would allow our
members to “get the best of both worlds”
in an economical fashion from both a time
and money perspective.

Some of you may have heard the re-
cent announcement of the nomination of
Jeremy Goford as the future President of
the Institute of Actuaries in the UK start-
ing next July. David Oakden and I had the
pleasure of working with Peter Clark, the
Institute’s current President and I am sure
that our President-elect, Dave Pelletier,
will enjoy a similar rapport with Jeremy.
Jeremy is involved in the redesign of the
education system for the UK actuaries and
his group has been maintaining a close
working relationship with our US col-
leagues at the SOA and the Casualty
Actuarial Society, and the Institute of Ac-
tuaries of Australia. A global education
system is in the making à la QRA with a
role to play by local universities and I, for
one, rejoice at the nomination of Jeremy
and wish him the best of success in his new
endeavours.

Interest Rates for Transfer and Marriage
Breakdown Values for Pensions

Month-End Canada Bond Yields*Month-End Canada Bond Yields*Month-End Canada Bond Yields*Month-End Canada Bond Yields*Month-End Canada Bond Yields*

August 2001August 2001August 2001August 2001August 2001 September 2001September 2001September 2001September 2001September 2001 October 2001October 2001October 2001October 2001October 2001
Long-term composite 5.72% 5.86% 5.32%
Real return bonds 3.68% 3.68% 3.60%

These month-end bond yields are used in the calculation of transfer and marriage
breakdown values for pension benefits for the second month following. For example, the
October yields affect calculation dates in December 2001.  Members will have to add the
applicable adjustment (0.50% or 0.25%) and convert to an effective annual rate, as
described in the standards of practice. Also available by phone: (613) 236-8196, exten-
sion: 456, and on our website at <www.actuaries.ca/news_events/transfervalues_e.html>.

*Source:  Weekly Financial Statistics, Bank of Canada, p. 8.

http://www.actuaries.ca/news_events/transfervalues_e.html
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International News

Report from the
Hong Kong Meeting of the IAA
By Stuart F. Wason

ence call. The CIR consists partly of CIA
leadership, representatives from each
council and also the liaison reps to the
IAA committees.

Quick reports:
Social Security Committee (SSC)

(Bernard Dussault) – Draft guidelines for
the preparation of actuarial reports on
social security programs have been re-
cently completed by the SSC. Comments
have been requested from all member or-
ganizations by October 31, 2001. A
possible issue for the CIA is whether these
guidelines may also have applicability for
Workers’ Compensation schemes. It is ex-
pected that the draft guidelines will be
submitted for approval by the IAA Coun-
cil at its March 2002 meeting. In addition,
the SSC has started working on the imple-
mentation of a linkage system on the IAA
website whereby members of the SSC will
be in a position to exchange worldwide
with other actuaries specializing in the
area of social security.

Education (Harry Panjer) – The IAA
Education Committee considered the re-
sults of a self-assessment survey being
conducted by each member association to
identify where differences exist in the edu-
cation syllabus of each association and
the education guidelines prepared by the
IAA. In addition, the committee discussed
the most recent developments with a So-
ciety of Actuaries (SOA) initiative to
reposition actuarial qualifications for our
modern world. This initiative is frequently
referred to by the letters QRA (Quantita-
tive Risk Analyst) and has received
considerable support from the Australian,
British, Scottish, Canadian and Casualty
actuarial bodies. While there is not unani-

mous support within the Society of Actu-
aries for QRA, the SOA is likely to continue
to pursue this initiative.

China (Danny Chung) – Danny re-
ported that there is an opportunity for the
CIA to support the actuarial profession in
China as it begins to adopt the concepts
of the Appointed Actuary system. Since
the number of Chinese accredited actuar-
ies is still fairly small (about 40), China
may be receptive to additional means of
fostering the development of the profes-
sion in China.

Insurance Accounting (Mo Cham-
bers) – Much of the discussion during
the recent committee meeting centred
around the draft statement of principles
being proposed by the International
Accounting Standards Board (IASB) for
insurer accounting and the fast approach-
ing commencement of drafting appropriate
standards (likely mid to late next year).
This fast paced timeframe by the
IASB will require the equally active and
timely development of international
actuarial standards by the IAA. Much
discussion at the meeting focussed on
how best to mobilize actuarial resources
globally for the drafting of such standards.
The CIA is keenly aware of its role (oppor-
tunity) in this area and Geoff Guy of the
Practice Standards Council (PSC) is organ-
izing the CIA response.

Insurance Regulation (Mo Chambers) –
A key focus of discussion in Hong Kong
was the report of a volunteer Working
Party (including CIA members Allan
Brender, Harry Panjer and myself) on In-
surer Solvency Assessment. This report,
commissioned by the committee, was des-
tined for the International Association of
Insurance Supervisors (IAIS) meeting on

A
s a member actuarial association,
the Canadian Institute of
Actuaries (CIA) participates
actively in the affairs of the
International Actuarial Asso-
ciation (IAA). Increasingly, the
IAA is playing a stronger role in
promoting and advancing the
interests of the actuarial

profession globally. To carry out its
responsibilities, the IAA meets twice a
year for committee and Council (the IAA
governing body) meetings. The most
recent meetings were held in Hong Kong
on October 5 to 7, 2001.

The CIA is well represented on most
of the key committees. In particular, the
CIA is honoured that “one of its own”, Mo
Chambers, has been leading the way in
2001 for the IAA as its president. Mo’s
term of office as president ends December
31, 2001. Thanks for your leadership Mo!
Edward J. Levay assumes office as presi-
dent on January 1, 2002.

The following are some quick reports
from our CIA liaison representatives on
the IAA committees. I should note that
each of the liaison reps reports back to
the most appropriate CIA committee or
council to provide feedback and receive
direction. For example, Harry Panjer, the
CIA’s liaison rep to the IAA Education
Committee, reports back to the CIA’s
Eligibility and Education Council. The role
of the CIA’s Committee on International
Relations (CIR) is to ensure that the
CIA is kept adequately informed of inter-
national developments, in order that it
can contribute to the global profession as
well as informing its own membership. As
a minimum, the CIR meets both before
and after each IAA meeting via confer- �
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November 5, 2001. The goal of the report
is to suggest a scheme for classifying in-
surer risks and to promote the skills of
actuaries in assessing and modelling risk,
especially catastrophic risk. The IAIS is
interested in this area as they consider
possible new frameworks for assessing
insurer solvency.

Supranational Relations (Don
McIsaac) – The key activity for this com-
mittee in 2001 in promoting the links of
the actuarial profession globally with other
relevant international organizations, is a
joint seminar between the IAA and the
World Health Organization (WHO), held
November 8 and 9, 2001 in Geneva. This
event follows the successful 2000 meeting
with the World Bank and IMF in Wash-
ington.

Professionalism (Jean-Louis Massé) –

The committee has developed a common
template for a Mutual Recognition Agree-
ment (MRA) which could be used by
individual IAA member associations as a
basis for allowing actuaries greater free-
dom to practice their profession in other
countries. The model agreement is avail-
able on the IAA web page at <http://
www.actuaries.org/members/committees/
P R O F E S S / d o c u m e n t s / P a p e r _
mutual_recognitione.pdf>. Such agree-
ments will also require the development
of protocols for the exchange of appropri-
ate discipline information with respect to
such members between member organiza-
tions. The development of such protocols
is under way.

Stuart F. Wason, FCIA, is the Chairperson of the
Committee on International Relations, and a former
President of the CIA (1999-2000).

Event Date Location Venue Contact E-info

Calendar of Events

* International Congress
of Actuaries
Pension Seminar

* IACA Biennial Conference

Professionalism Workshop

Annual Meeting

Seminar for the Appointed
Actuary
Professionalism Workshop

Investment Seminar

General Meeting

March 17-22, 2002

April 19, 2002

June 23-26, 2002

June 26, 2002

June 27-28, 2002

September 19-20, 2002

November 27, 2002

November 27, 2002

November 28-29, 2002

Cancún

Montréal

Amsterdam

Halifax

Halifax

Toronto

Toronto

Toronto

Toronto

info@ica2002.com

Nancy Jenkinson
(613) 236-8196 ext. 129

Sheila Richard
(613) 236-8196 ext. 104
Joanne St-Pierre
(613) 236-8196 ext. 106
Nancy Jenkinson
(613) 236-8196 ext. 129

Sheila Richard
(613) 236-8196 ext. 104

Nancy Jenkinson
(613) 236-8196 ext. 129

Joanne St-Pierre
(613) 236-8196 ext. 106

Moon Palace Hotel

Wyndham Hotel

Hotel Krasnapolsky

Sheraton

World Trade and
Convention Centre
Westin Harbour Castle

Westin Harbour Castle

Westin Harbour Castle

Westin Harbour Castle

www.ica2002.com

www.iacactuaries.org

www.actuaries.ca/meetings/
annual_e.html
www.actuaries.ca/meetings/
aa_e.html

www.actuaries.ca/meetings/
investment_e.html

www.actuaries.ca/meetings/
general_e.html

Note: Additional information on all CIA meetings can be obtained at: <www.actuaries.ca/meetings/calendar_e.html>.
* This event is not a CIA meeting.

International News
Actuarial
Textbook Series

T
he Faculty and Institute of

Actuaries have signed an agreement
with Cambridge University Press to set
up an international book series in
actuarial science. The first book in the

series “Modelling Survival and Event His-
tory Data” by Philip Cooper, Iain Currie,
Angus Macdonald and Harry Panjer has
been accepted for publication by the Press
Syndicate and should be ready for publi-
cation in 2002.

Any suggestions for publications could
be sent via the Faculty and Institute at
<lisg@actuaries.org.uk> or direct to David
Tranah, the Mathematics Editor at Cam-
bridge University Press at <dtranah@
cup.cam.ac.uk>.

�

http://www.actuaries.org/members/committees/PROFESS/documents/Paper_mutual_recognitione.pdf
http://www.actuaries.org/members/committees/PROFESS/documents/Paper_mutual_recognitione.pdf
http://www.actuaries.org/members/committees/PROFESS/documents/Paper_mutual_recognitione.pdf
http://www.tourism-montreal.org/
http://www.halifaxinfo.com/
http://www.halifaxinfo.com/
http://www.city.toronto.on.ca/about_toronto/index.htm
http://www.city.toronto.on.ca/about_toronto/index.htm
http://www.city.toronto.on.ca/about_toronto/index.htm
http://www.city.toronto.on.ca/about_toronto/index.htm
mailto:info@ica2002.com
mailto:nancy.jenkinson@actuaries.ca
mailto:sheila.richard@actuaries.ca
mailto:joanne.st-pierre@actuaries.ca
mailto:nancy.jenkinson@actuaries.ca
mailto:sheila.richard@actuaries.ca
mailto:nancy.jenkinson@actuaries.ca
mailto:joanne.st-pierre@actuaries.ca
http://www.ica2002.com
http://www.iacactuaries.org
http://www.actuaries.ca/meetings/annual_e.html
http://www.actuaries.ca/meetings/annual_e.html
http://www.actuaries.ca/meetings/aa_e.html
http://www.actuaries.ca/meetings/aa_e.html
http://www.actuaries.ca/meetings/investment_e.html
http://www.actuaries.ca/meetings/investment_e.html
http://www.actuaries.ca/meetings/general_e.html
http://www.actuaries.ca/meetings/general_e.html
http://www.actuaries.ca/meetings/calendar_e.html
mailto:lisg@actuaries.org.uk
mailto:dtranah@cup.cam.ac.uk
mailto:dtranah@cup.cam.ac.uk
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New “Members Only” Website
site will replace the blue section currently
found in the CIA Yearbook. Board and
council agenda and minutes will also be
found there as well as task force and com-
mittee minutes.

The membership of these entities will
be linked to the CIA database with auto-
matic updates as they are received by the
Secretariat. Activities and milestones will
be updated periodically.

The site is under construction and, in
fact, will be dynamic in that it will require
constant updates to be current. The initial
workload to build the various pages is

www.actuaries.ca

T
he CIA Secretariat, in conjunc-
tion with the Committee on
Electronic Services, has been
expanding the Members Only section
of the website. The site will only be
accessible with your Online
Registry account. Instructions on how

to obtain an account can be found at
<www.actuaries.ca/members/>.

In addition to the online registry, the
Members Only site will contain Board,
council, committee and task force mem-
bership, mandates, activities and project
milestones. This part of the Members Only

1 = All; 2 = All plus those on waivers; 3 = Fellows; 4 = Associates; 5 = Appointed Actuaries; 6 = Actuarial
Evidence; 7 = Life Actuaries; 8 = Pension Actuaries; 9 = P&C; 10 = Valuation Actuaries; 11 = Specific

considerable and progress will depend
on the input received from the
Board, councils, committees and task
forces.

At this time some committee and task
force templates are complete. Board
minutes and agenda since July 2000 are
also available. Members are invited to
visit the site at <www.actuaries.ca/mem-
bers/>.

If you have any questions or comments
regarding the Members Only site, please
contact Rick Neugebauer, Executive Di-
rector, at the Secretariat.

T
hese CIA publications were distributed in October 2001. If you were not on the list to
receive a particular item and would like to receive it, or if you are missing
anything, please notify the Publications Department of the Secretariat by phone: (613)
236-8196, ext. 114, fax: (613) 233-4552, or e-mail: <judy.findlay@actuaries.ca>. If a
bracketed number follows the title, please quote this number as it will help us locate the
document in the archives more quickly. All online documents can be found at:
<www.actuaries.ca/publications/index_e.html>.

Document Title Accession  # Distribution

Bulletin, Vol. 12 No. 1, September 2001 20174 � � 2

CIA Communication Survey 20177 � 11

Erratum: Transfer Values � 2

Program for the IACA Biennial Conference � 11

Program for the Investment Seminar and General � � 2
Meeting (with inserts)

Report on Canadian Economic Statistics 1924-2000 20176 � � 1

Secretary-Treasurer’s Report Board Meeting No. 6 20172 � � 2

Standards of Practice for the Valuation of Policy Liabilities 20179 � � 2
of Life Insurers

Yearbook Update for 2001-2002 � 11

Documents Distributed

Dates to Remember
December 31: Deadline to receive early
registration discount for the International
Congress of Actuaries 2002 meeting in
Cancún <www.ica2002.com>.

January 15: Deadline for comments on
the exposure draft “Standard of Practice
for the Computation of the Commuted
Value of Pension Benefits in Cases of Re-
duced Life Expectancy.” <http://
www.actuaries.ca/publications/2001/
20186e.pdf>.

Secretariat
Holiday
Schedule

P
lease note that the CIA office will
be closed this year on:

� Monday, December 24th
� Tuesday, December 25th
� Wednesday, December 26th
� Tuesday, January 1, 2002.
The CIA Secretariat staff would like to

wish all of our members a safe and happy
holiday season.

http://www.actuaries.ca/members/
http://www.actuaries.ca/members/
http://www.actuaries.ca/members/
mailto:judy.findlay@actuaries.ca
http://www.actuaries.ca/publications/index_e.html
http://www.actuaries.ca/publications/2001/20174e.pdf
http://www.actuaries.ca/publications/2001/20176e.pdf
http://www.actuaries.ca/publications/2001/20172e.pdf
http://www.actuaries.ca/publications/2001/20179e.pdf
http://www.ica2002.com
http://www.actuaries.ca/publications/2001/20186e.pdf
http://www.actuaries.ca/publications/2001/20186e.pdf
http://www.actuaries.ca/publications/2001/20186e.pdf
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Classifieds
Morneau Sobeco has been providing creative consulting
design and leading edge delivery solutions to clients in North
America and around the world for nearly 40 years.
Since the 1960s, we have been known for our ability to create
integrated solutions that solve the design and delivery equa-
tion. In addition to providing top-quality consulting on the
design of benefits, pension and related compensation programs,
we lead the industry in administration, helping clients deliver
their programs to members using state-of-the-art proprietary
systems, call centres and self-service websites.
Morneau Sobeco, a member firm of Deloitte and Touche, has
offices in twelve cities across North America from which we
serve more than 3,000 clients ranging from small employers to
large corporations. Our diverse client base includes not only
corporate clients but also professional associations, charitable
organizations and trade associations. We help our clients achieve
their varied design and delivery goals by providing them with
both creative solutions tailored to their business needs and the
tools to put these designs into action.
Our accelerated growth demands that we recruit for several
positions in our Pension Administration and Actuarial prac-
tices for our offices across Canada:
Defined Benefit (DB) Pension Administration Practice:
Analysts – Toronto: Responsible for administering pension plans
for assigned clients and providing analytical and administration
support to both clients and the team. Minimum one to two years
experience with Defined Benefit Pension Administration plans.
Associate Consultant – Toronto: Responsible for managing cli-
ent relationships along with small to medium client implemen-
tations. Minimum three to seven years of DB Pension Adminis-
tration experience, proven capability at the Senior Analyst level
and strong knowledge of provincial and tax legislation a must.
Consultant – Toronto: Play a major role in managing client
relationships and managing large client implementations and
as a team leader. Minimum five to ten years of DB Pension
Administration, proven capability at the Associate Consultant
level, with a strong business acumen.
Senior Consultant – Toronto: Manage client relationships, in-
cluding large client implementations. Provide leadership to DB
Pension Administration Practice. Minimum eight to ten years
of DB Pension Administration experience, with a proven capa-
bility at the Consultant level.
Actuarial Pension Practice:
Associate Consultants – Toronto, Halifax: You are pursuing
your actuarial exams, ideally have experience in the pension
industry, and have an ability to program actuarial calculations.
Minimum three to seven years of actuarial pension experience
along with successful completion of three exams.
Senior Consultant – Toronto: Manage the valuation process,
retirement plan design studies for existing and new clients,
new business development and supervize actuarial team mem-
bers. You have recently obtained your FCIA or are close to
attaining your Fellowship, solid knowledge of the pension and
income tax act, and the pension valuation process.
Principal – Toronto: Play a major role in developing and manag-

ing client relationships as well as provide leadership and inspira-
tion within the Pension Practice. Your FCIA designation and
proven capability at the Senior Consultant Level, Actuarial Pen-
sion is the cornerstone to your exceptional customer focus and is
complimented by a strong business acumen. You’re an innovator
whose creative savvy to pension design has helped you rise above
all others to become a leader at promoting and maintaining the
firm’s visibility in the industry. You are now ready for a career
that brings greater professional and intellectual rewards.
Morneau Sobeco can offer you exceptional career opportuni-
ties, a leading-edge professional service environment, very com-
petitive total compensation package, and a partnership with
Deloitte & Touche. To explore this opportunity further, con-
tact us in the strictest confidence at <hr@morneausobeco.com>.
To learn more about Morneau Sobeco and other opportunities,
please visit our website at <www.morneausobeco.com>.

The Groupement des Assureurs Automobiles is looking for
someone to head the statistics department of its Information
Systems Division. This position involves the day-to-day
managing of the automobile statistical plan and the automobile
claims database. You will also be the resource person called
upon to interpret statistics and the general principles of insur-
ance pricing. As the ideal candidate, you combine a bachelor’s
degree in actuarial studies, mathematics or statistics with five
or six years of experience in information systems management,
some of which in the insurance field. You are bilingual and a
systematic thinker with remarkable writing and analytical skills.
A leader and team player, you are also autonomous and
flexible, and possess sound management skills.
If this challenge interests you, please forward your résumé
to: Groupement des Assureurs Automobiles, Human Re-
sources Department, 500 Sherbrooke Street West, Suite 600,
Montréal, Québec H3A 3C6; fax: (514) 288-0753; e-mail:
<nbaribeau@gaa.qc.ca>

L’Assurance vie Desjardins-Laurentienne offre des
opportunités de carrière. Avec 4 millions d’assurés, 8,5 milli-
ards de dollars d’actif sous gestion, plus de 2000 employés et
une part de marché de près de 16% au Québec, l’Assurance vie
Desjardins-Laurentienne est en mesure d’offrir une carrière à la
hauteur des aspirations de chacun.
Les nombreux domaines dans lesquels nous oeuvrons ainsi que la
grande variété de produits que nous offrons font appel à diverses
spécialités des sciences actuarielles. Nous employons actuellement
plus de cent professionnelles et professionnels en actuariat qui
occupent plusieurs postes stratégiques dans notre entreprise.
Les défis variés, une politique de rémunération concurrentielle
et un environnement propice à l’épanouissement professionnel
dans le respect de la qualité de vie, nous ont permis de nous hisser
au rang des importants employeurs d’actuaires au Québec.
Assurance vie Desjardins-Laurentienne est à la recherche
d’analystes et de conseillers en actuariat possédant de 2 à 5
années d’expérience dans différents domaines de l’assurance col-
lective et de l’épargne retraite. �
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Aon Consulting, a global human resources management firm,
has immediate openings in its Calgary and Vancouver offices
for senior analysts in the Retirement Strategies practice. These
positions include, along with general support and back-up to
the consultants, the following duties: pension administration,
including benefit calculations and year-end statements; draft-
ing and updating pension plan documents; work on actuarial
valuations; accounting for pension costs and obligations; and
some contact with clients.
We are looking for Associates of the Society of Actuaries, or
individuals near to completion of their Associateship. Minimum
experience of two years in the pension industry is desirable.
Candidates should have strong analytical and communication
skills. Fluency in Microsoft Excel and Word are required. The
ideal candidates can work well independently and in a team

What leading national life insurance company was twice
named one of the best companies to work for in Canada?
The Maritime Life Assurance Company.

Maritime Life’s commitment to employees has earned us a repu-
tation as a progressive, flexible and caring employer. The Globe
and Mail’s Report on Business magazine ranked Maritime Life
ninth overall this year as one of the “35 Best Companies to Work
for in Canada.” This is the second consecutive year Maritime Life
has been included as one of the top companies to work for in Canada.
Maritime Life provides benefits to over two million Canadians
served from offices in Halifax, Montréal, Toronto, Kitchener,
Calgary and Vancouver. With over $13.7 billion in assets and
approximately 2,100 employees, Maritime Life provides indi-
vidual life insurance and living benefits, investment products,
pensions, and group life and health products and services.
As a major player in the Canadian financial services industry,
we’re committed to having a strong actuarial presence in Hali-
fax and Toronto. Continuous, successful growth means Mari-
time Life is always looking for qualified actuarial professionals
for a variety of current and future opportunities. In fact, we’re
searching for a qualified actuary to fill the position of director,
Group Actuarial in Halifax. Reporting to the vice president of
Group Finance and Actuarial, the director is responsible for
pricing, valuation, reinsurance, asset-liability management and
DCAT/planning for life, disability, health and dental benefits.
If you’re interested in learning more about this position or
about joining our team of financial services professionals,
contact Byron Corner, vice president and chief actuary of
Corporate Finance in Halifax, at <byron_corner@
maritimelife.ca> or contact Bruce Langstroth, vice president of
Group Finance and Actuarial at <bruce_langstroth@
maritimelife.ca>. You can also submit your résumé to Amanda
Mackenzie by confidential fax: (416) 864-8549 or e-mail:
<amanda_mackenzie@maritimelife.ca>.
To learn more about Maritime Life, visit our website at
<www.maritimelife.ca>.

Actuarial Associate, Corporate Actuarial. At National Life,
the Corporate Actuarial Department is responsible for the
valuation of annuity and individual insurance products, DCAT
studies and MCCSR calculations. This area is also responsible
for asset/liability matching, experience studies, embedded value
calculations, gain and loss analyses and many other interesting
projects. As a key member of the Corporate Actuarial team, you
will have the chance to get involved in these exciting tasks.
This position is ideal for an actuarial student who would like to
gain wide exposure to the financial aspects of an insurance
company’s operations. The ideal candidate is an ASA with at
least one year of industry experience, preferably in the corpo-
rate actuarial area. Your knowledge of APL and Excel, and
excellent verbal and written communications proficiency round
out your skills. Qualified candidates are invited to send their
résumés to: National Life, Human Resources Department, 7th
Floor, 522 University Avenue, Toronto, Ontario, M5G 1Y7; fax:
(416) 598-4574; e-mail: <hr@nationallife.ca>.

Le travail d’équipe constitue une source de motivation continuelle
pour nos actuaires. En effet, c’est en mettant à contribution l’exper-
tise des uns et les idées des autres que nous réussissons à intégrer
l’innovation à chacune de nos réalisations. L’approche conseil que
nous privilégions donne à nos actuaires la possibilité d’interagir
étroitement avec les clientèles cibles. Aussi, la diversité des
fonctions et les nombreux défis proposés assurent à chacun de
grandes satisfactions professionnelles.
Nous sommes actifs sur l’ensemble du territoire canadien par l’en-
tremise de nos divers réseaux de distribution. Les professionnels en
actuariat, localisés à Montréal et Lévis, sont ainsi appeler à transiger
avec nos diverses clientèles à travers le Canada. Cette présence
pancanadienne, combinée à la solidité financière du Mouvement
Desjardins des caisses Desjardins, assure des conditions de travail
enviables et une qualité de vie appréciable à tous nos employés.
Pour toutes ces considérations, l’AVDL constitue un employeur
de choix qui saura satisfaire vos exigences professionnelles et per-
sonnelles. Faites-nous parvenir votre curriculum vitae par courriel à
<rhmtl@avdl.com> ou par télécopieur au numéro (514) 285-0070.

environment.
We offer competitive compensation and comprehensive ben-
efits, as well as an environment that fosters personal and
professional growth.
Aon Consulting, through its integrated consulting approach,
provides innovative solutions to assist clients in linking hu-
man resource strategies with business strategies in the areas of
Health and Benefits, Retirement, Human Resources, Change
Management, Compensation, Communications and Workers’
Compensation. Aon Consulting is part of Aon Consulting
Worldwide serving clients through 550 offices in over 100
countries. The Canadian organization has 12 offices nationally
and operates as Groupe-conseil Aon in Québec.
Qualified individuals are invited to fax or e-mail a résumé to:
Vancouver fax: (604) 684-9902; e-mail: <hr_calgary@
aonconsulting.aon.ca>.
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